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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

J WATUMULL SADHUBELLA G RLS COLLEGE
ULHASNAGAR

Name of the head of the Institution

Dr. Vasant Pandit Mali

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02512731736
Mobile no. 9421281551

Registered Email

sadhubel | a@nai | . com

Alternate Email

vasant. mali @edi fmai |l . com

Address Near Government Di spensary
City/Town U hasnagar

State/UT Mahar ashtra

Pincode 421001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Asst. Prof. Rajesh Kumar Singh

Phone no/Alternate Phone no.

02512731736

Mobile no.

9561508378

Registered Email

sadhubel | a@nai | . com

Alternate Email

i gacsadhubel | a2018@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://sadhubel | acol | ege. or g/ wp-cont e

nt / upl oads/ 2020/ 03/ Sadhubel | a-
AQAR- 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://sadhubel | acol | ege. or g/ wp-cont e

nt / upl oads/ 2020/ 01/ Academ c-
Cal ender - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 C++ 66. 00 2004 03- May- 2004 02- May- 2009

6. Date of Establishment of IQAC

20- Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://sadhubellacollege.org/wp-content/uploads/2020/03/Sadhubella-AQAR-2017-18.pdf
https://sadhubellacollege.org/wp-content/uploads/2020/03/Sadhubella-AQAR-2017-18.pdf
https://sadhubellacollege.org/wp-content/uploads/2020/03/Sadhubella-AQAR-2017-18.pdf
https://sadhubellacollege.org/wp-content/uploads/2020/01/Academic-Calender-2018-19.pdf
https://sadhubellacollege.org/wp-content/uploads/2020/01/Academic-Calender-2018-19.pdf
https://sadhubellacollege.org/wp-content/uploads/2020/01/Academic-Calender-2018-19.pdf

One Day Synposiumon | PR 11- Apr-2019 80

Pl agi ari sm | nternational 01

Busi ness, Green HRM &

Mut ual Fund

Vocational Training in 28- Feb- 2019 39

Banki ng and Fi nance, 45

Retail, ITES, Hospitality

and Tel ecom

BFSI Trai ning by Kotak 13- May-2019 26

Edu. Foundati on 70

Sem nar on 04- Jan- 2019 135
1

Mega Job Fair 24- Apr - 2019 142
1

Tech Mahindra Traini ng by 18- Jan- 2019 38

Udyogi ni foundation 80

| QAC Meeting 05-Jul - 2018 12
1

| QAC Meeting 05- Nov- 2018 12
1

| QAC Meeting 08- Dec- 2018 12
1

| QAC Meeting 23- Apr-2019 12
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5849_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5849_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5849_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5849_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. One Day Synposiumon |IPR, Plagiarism International Business, Mitual Funds and
Green HRM 2. Training Programre by Citi Bank, Kotak Education Foundation, Tech
Mahi ndra. 3. Mega Job Fair. 4. Installation of Solar Panel 5. A Multidisciplinary
Internati onal Conference on Innovative lIdeas in the fields of Science,

Technol ogy, Social Sciences and Humanity was conducted at Paris, France.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Arrangi ng Various Training Progranmes 1. Training programe by Citi Bank on
Banki ng, Fi nancial Services and

I nsurance was conducted. 2. Organized
Hone Science Training for the Students
by Pidilite in which training was given
as to how waste materials can be nade
useful, how to paint TShirts, Mking
Diyas, Jewellery etc.. 3. A Training
programe on Banki ng Fi nancial Services
was arranged in the College prem ses in
col | aboration with Kotak Education
Foundat i on.

Conduct of Green Audit 1. Green Audit of the Canpus was
conduct ed, deficiencies were identified
for future progress

Sol ar Energy Generation Si x sol ar panels were installed on the
terrace of the College Building having
2KWh capacity.

Arrangi ng Skill Devel opment Programmes |A skill devel opnent programe was

for Enployability and Entrepreneurship |arranged in collaboration with NAZ
foundation to enhance the skills of the
| earners for enployability and

ent repr eneur shi p.

To Conduct an International Conference. |In Collaboration with International
Cultural and Social Forum Mauritius, a
Mul tidisciplinary International
Conference on “Innovative ldeas in the
fields of Science, Technol ogy, Soci al
Sci ences and Humanity” was conducted by
the college at Paris, France.

Si gning of MOUs and Col | aborati on 1. The institution signed a MOU with
Pidilite Industries LTD. under the head
“Artist in Me”. By Fevicryl for 5 years



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5849_Contribution.xlsx

from 2018 onwards. 2. A MOU was si gnhed
with Citi Bank & Edu. Bridge Learning
Pvt. Ltd. Munbai on “Enpl oyability
Skills”. 3. A MU was signed with E-
Learn under the head “Aptitude
Training” for 3 years from June 2018
onwards. 4. A MOU was signed with Thane
District Rugby Association for Two
years (2018-2019 and 2019-2020) on 23rd
August 2018 for sports activities.

Canmpus Pl acenent Drive

1. Canpus Pl acenent drive was organised
by 4G Info Sources in which 13 students
were placed. 2. A Mega Job Fair

consi sting of 14 organi zati ons was
arranged in the college prem ses. 142
students participated. 3. Cti Bank has
pl aced 20 students. 4. Kotak Education
Foundati on placed 02 Students. 5. Tech
Mahi ndra Foundati on has pl aced 19
students.

To conduct a National Level Sem nar.

A National Level Sem nar was Conducted
on “lnportance of Scientific Technical

Term nology in Library and I nformation
Science with special reference to

regi onal | anguage (Marathi)” dated 18th
and 19th June 2018.

Conduct of Workshops

1. Workshop on “Be a Smart |nvestor” by
Consuner Gui dance Cell was held on

28/ 01/2019. 2. Wirkshop on Career in
Banki ng & Fi nanci al Services was
conducted by Tines Pro on 04/09/2018.

3. The National Stock Exchange
conducted a Workshop on “Fi nanci al
Literacy” on 23/08/2018. 4. Wrkshop on
Fabric Art was conducted on 11/07/2018.
5. Six Workshops on “Artist in Me” by
Pidilite Conpany were conduct ed.

To Conduct a Synposi um

1. One Day Synposiumon Intellectual
Property Rights, Plagiarism

I nternational Business , Mitual Fund
and Green HRM was conducted on

11/ 04/ 2019.

ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 22-Dec-2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5849_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 06-Jul - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

For effective functioni ng/ managi ng of
an institution, good comrunication
systemis essential. It links the
institution with the university,
governnent departnent, alummi, parents,
students and staff. Managenent

I nformati on System provides the

communi cation link to all stakehol ders.
The deci sion making authority, the
Principal, gets necessary information
for effective decision nmaking. There is
a need for the collection of data
regardi ng university requirenent,

uni versity policies , changes in the
policy of the Governnent. The
institution collects and stores the
data and generates various reports to
be submtted to the managenent,
governnent, local bodies etc. Data is
collected fromthe students, staff, non
teaching staff, alumi and parents and
the same is classified for various
paraneters. Such information is
transmtted to the Head of the
Institution for taking necessary

deci sions. The MS of the college

consi sts of hardware, software, data /
i nformation for decision neking,
procedures to be adopted in future,

ot her such matters. The MS at the

coll ege level is continuous in nature,
the systemcollects the data and

anal yses the sane. Based on such

anal ysis, comunication is sent to

di fferent stakehol ders |ike managenent,
staff, students, parents, alummi etc.
The teaching staff, non teaching staff
are properly trained to collect the
data, analyse the sane and forward to
the head of the institution. Al
information collected fromdifferent
sources are stored in the Principal’s
computer. Such information is used for
pl anning for the future. The M S system
of this college gets the data from




di fferent sources and nanageri al

deci sions are taken based on such data.
The support staff ensures continuous
wor ki ng of the computers. A specialized
techni cian | ooks after the
institution’s conputer network. The
Institution has O fice Mdule,

Exam nati on Modul e, Adm ssion Mdul e,
etc.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

This Institution is affiliated to the University of Minbai and having mnority
status. The curriculumis designed and devel oped by the Board of Studies,
Uni versity of Munbai and the sane is delivered by the Institution. The
Institution ensures effective curriculumdelivery. The Curriculumis discussed
by the respective departnents in the beginning of the academi ¢ year. |ndividua
subj ect teachers prepare teaching plan, week wi se/ nonth wi se of a particul ar
senmester. The same is communicated to the learners. Simlarly an academnic
cal endar is prepared every year for an effective acadenic planning. To ensure
proper inplenentation of the teaching plan, the teachers maintain teaching
notes and the learners are expected to maintain daily notes of the topic/
| esson taught. While delivering the curriculunfsyllabus, a recap is given to
mai ntain continuity in teaching and | earning. The teachers follow traditiona
bl ack board/ duster nethod, use LCD projectors, adopt question and answer
met hod, group discussion etc for effective teaching. After the conpletion of
each | esson/topic, a question bank is given to the learners to enable themto
understand the nature of questions likely to be asked in the exam nation. A
class test is also taken by the concerned teachers. In the beginning of the
senmester, an orientation progranme is arranged to prepare the students for
| earning different subjects of a particular course. So also, the learners are
given the details of the Institution, rules of discipline, rules of attendance,
eval uation system infrastructure etc. The Head of the institution/
Departnment al Head conducts periodical visits to the classroons to ensure the
curriculumdelivery is effective as per plan. By the end of senester, the
teachers are expected to forward “Syll abus Conpl eti on Report” counter signed by
few students in each subject. During the course of curriculumdelivery, the
subj ect teacher identifies slow | earners and advance | earners. Specia
attention is given to the slow |l earners by adopting corrective measures. The
advance | earners are encouraged to show better performance. The nentoring
system hel ps both slow | earners and advance | earners to show better
performance. Feedback is taken fromthe | earners regardi ng conpl etion of
syl I abus and effective teaching. Such feedback is analyzed for further
enhancenent of effective teaching and curriculumdelivery. Question bank is
given to the learners prior to the commencenent of senester end exam nation for
effective preparation. The performance of the learners is taken to assess the
ef fectiveness of curriculumdelivery and teaching. The exam nation results are
properly analyzed by the | QAC based on which strategies are adopted for further
i mprovenment. Feedback is taken from ot her stakehol ders |ike parents, al umi
regarding the effectiveness of teaching and quality of teaching to enable the
| QAC to frame necessary policies to enhance the quality of higher education.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Artist in M 10/ 08/ 2018 06 Ent r epr eneur Bring out
ship Creativity
| magi nati on,
Focus
Artistic
Skills,
Expose
hi dden
tal ent.
Busi ness Cor 06/ 02/ 2019 45 Enpl oyabilit To G oomthe
respondent/ y inb5 St udent s by
Busi ness I ndustries Provi di ng
Facilitator i.e. Banking Vocational
/ Fi nance Trai ni ng.
Retail /I TES
Hospitality,
Tel ecom
Skill for 18/ 01/ 2019 90 Enpl oyabilit Personality
Mar ket y training Devel opnment,
Tr ai ni ng for youth Interview
( SMART) pl acenent Techni ques
assi st ance etc.
provi di ng
mul tiple
enpl oynent
options.
Banki ng, 13/ 05/ 2019 70 Enpl oyabilit Comrunicatio
Fi nance, y n Skills,
Servi ce Soft Skills,
I nsurance Conput er
Conpet ency.
Know edge of
Banki ng,
Fi nance, IT,
Retail,
Hospitality
Tel ecom

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
BCom Ni | 01/ 05/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Date of implementation of

Name of programmes adopting
CBCS

Programme Specialization

CBCS/Elective Course System
18/ 06/ 2018

BCom

Commer ce



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5849_Program_introduced_1594961226.xls

BMS Bachel or of Managenent 18/ 06/ 2018
St udi es

BCom Banki ng and I nsurance 18/ 06/ 2018

MCom Advanced Account ancy 18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
137

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pl acenent Assi stance at
Zer o Cost

Artist in M 10/ 08/ 2018 34
BCBF Training with 06/ 02/ 2019 39
Pl acenent Assi stance
Net bal | Training and Life 13/ 03/ 2019 123
Skill Education

Skill for Market Training 18/ 01/ 2019 38

( SMART) Vocational Course
Course on Capital Market 11/ 02/ 2019 26
BFSI Training wth 13/ 05/ 2019 26

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Bachel or of Conmerce 29
(Banki ng and | nsurance)
BCBI
BVB Bachel or of Busi ness 34
Managenent Studi es (BMS)
MCom Advanced Account ancy 25

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5849_Value_added_courses_1593157263.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5849_Projects_undertaken_1593157265.xls

over al |

poi nt scal e-

Excel | ent,

Col | ege.

Yes or

Excel | ent,
anal ysed and each teacher

score is |ess.
and | earni ng process.

t hrough 1 QAC for
observed. College Al umi
i ssued the questionnaires and feedback is obtained. The outcome of such

feedback is used for diverting nore resources towards those directions where
deficiencies are observed. Parents Feedback: -
ascertain the views of the parents towards the various activities of the
The feedback fornms are issued during the parents teachers neet.
parents are issued a sheet with 07 questions and are expected to answer themin
No. The detail of such feedback is used to take necessary steps for the

progress of the institution.

Feedback: -

This Col | ege takes feedback from students,
identify the deficiencies in different areas so as to attend themfor the
devel opnent of the institution.
the feedback formwi th 10 paraneters and they are asked to rate themon a four
CGood, Aver age,

Teachers Feedback: -

Al umi

t eachers,

St udent s Feedback: -

parents and al umi

to

Students are given

Unsati sfactory. The data received is

Al l

is communi cated the score in each paraneter so as to
enabl e the teacher to enhance the performance in those paraneters in which the
This system enables the institution to i nprove overal
teachers are given feedback form
consisting of 20 paraneters and are asked to rate themon 5 point scal e-

Very Good, Good, Satisfactory and Unsatisfactory. The data received
is anal ysed and the score under each paraneter
presentation is also prepared and the sane is forwarded to the nmanagenent
necessary actions in those directions where deficiencies are
who attend al umi

t eachi ng

is calculated. A graphical

neetings are

Parent’s feedback is taken to

The

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Bachel or of 720 511 490
Commer ce
BVS Bachel or of 180 82 70
Managenent
St udi es
BCom Bachel or of 180 105 95
Commer ce (
Banki ng &
I nsur ance)
MCom Advanced 120 85 79
Account ancy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 655 79 12 0 2

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5849_Demand_ratio_1593157810.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 12 6 3 0 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

This institution has adopted students mentoring system with effect from the current academic year 2018-19. The
word mentor means someone who imparts wisdom to and shares knowledge with the less experienced. In other
words mentor is a wise advisor, intimate friend who also is a sage councillor especially for one who is young and
inexperienced. This system is adopted with the following objectives. 1. To guide the learners to perform better in
examination. 2. To enhance the attendance of the students for regular lectures. 3. To motivate the learners to
participate in extension activities. 4. To enhance the discipline inside the campus. 5. To make the students more
responsible towards themselves, their parents and the society. 6. To attend and solve their personal problems
and family problems which come in the way of their studies. 7. To help them in solving their financial problems
through NGOs and Charitable Trusts. 8. To help and guide them to make use of various student’s support
programmes extended by the College. 9. To create a sense of belonging towards the infrastructure provided by
the College. 10. To guide them in selecting various courses after graduation for their better prospects. 11. To
motivate them to participate in various cultural programmes arranged by the College and exploit their hidden
talents. 12. To enhance good relation/ understanding between the teacher and the student. 13. To detect the
weaknesses in the mentee and help her to overcome such weaknesses. 14. To maintain one to one contact
between the teacher and the learner. During this academic year, total student’s strength was 734 (All Girls
Students) as mentees and total number of full time teachers-13. Therefore every teacher (Mentor) has 57
Mentees with a ratio of 1:57. The mentor maintains the profile of each mentee and remains as the mentor for
three academic years. Every mentor has 57 mentees of all programmes taken together. The mentor maintain
regular contact with the mentee and keeps the record of progress. During the current academic year two
meetings were held with the mentees. Efforts have been made to attain the objectives of this system. The mentor
maintains regular contact with the parents/guardian of the mentee whenever need arises so also refer some
cases to the Head of the Institution for necessary guidance and action. The record maintained by the mentor
indicates the efforts taken by the mentor for the holistic progress of the mentee. This system will definitely bring
wonders in future years to come with regard to the progress of the students and institution.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

734

13

. 57

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

2

0

14 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Vasant Pandit Pri nci pal Mahat ma Phul e
Mali — Nati onal National Lifetinme
Level Achi evenent Awar d,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5849_ict_tools_1593158379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5849_e_resource_1593158381.xlsx

by Mahat ma Jyotirao
Phul e Rashtriya
Jagruti Manch,
Mahar ashtra

2018 Dr. Dattatraya Assi stant Prof essor Best Librarian

Kal bande- Nati onal Awar d by Hyder abad
Level Kar nat aka

Li brari ans

Associ ati on

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom JWBUGC. 1 SEM | 10/ 12/ 2018 10/ 01/ 2019
BCom JWSUGC. 1 SEM | | 12/ 04/ 2019 22/ 05/ 2019
BVB JWBUGC. 2 SEM | 10/ 12/ 2018 10/ 01/ 2019
BVB JWBUGC. 2 SEM | | 12/ 04/ 2019 22/ 05/ 2019
BCom JWBUGC. 3 SEM | 10/ 12/ 2018 10/ 01/ 2019
BCom JWBUGC. 3 SEM I | 12/ 04/ 2019 22/ 05/ 2019
BCom JWBUGC. 1 SEM 1 11 02/ 11/ 2018 05/ 12/ 2018
BCom JWSUGC. 1 SEM | V 04/ 05/ 2019 04/ 06/ 2019
BVB JWBUGC. 2 SEM 111 03/ 11/ 2018 05/ 12/ 2018
BVB JWBUGC. 2 SEM | V 04/ 05/ 2019 04/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

This College is affiliated to University of Munbai. The entire eval uation
systemis determ ned by the University. However at the College |evel sone
nmeasures for continuous eval uati on have been adopted. 1. Question and Answer- A
met hod of evaluation:- During the regular |ectures, by the end of each |ecture,
the faculty nenbers ask questions to the learners to evaluate them In case of
deficiency on the part of |learners, the teachers may arrange remedi al coachi ng
or extra lectures. 2. Hone Assignnent:- Learners are given questions after the
completion of a |l esson and are asked to wite the answers at hone and submt
the sanme to the concerned subject teacher. The teacher eval uates such
assignnents. 3. Class Test:- Few subject teachers, after conpleting certain
| essons/ topics conduct class test during the regular |ecture hours. The answer
papers are handed over to the learners for self evaluation. 4. Open Book
System - Students are allowed to take notes, books, reference material etc in
the exam nation hall. This kind of test, evaluates the ability of the student
to find and apply information and know edge. Full opportunity is given to the
students to understand, interpret, critically think and present an organized
well written answer. This kind of evaluation reduces nenorization and the use
of unfair means in the exani nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5849_Honours_recieved_1593158800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5849_Evaluation_1593159807.xlsx

In the beginning of every acadenmic year, the institution prepares an Acadenic
Cal endar. A committee consisting of three senior teachers is constituted for
the said purpose. The cal endar includes the reopening day of the College after
sumrer vacation with staff neeting. The cal endar al so includes exam nation
pl anning of different departments (including the internal test), adm ssion
process, neetings of | QAC, neetings of College Devel opnment Conmittee, Student
Counci| Meeting, Planning of various cultural activities, extension activities,
neeting of planning of industrial visits, canpus placenent drive, sports
activity, career guidance, alumi neeting, PTA Meeting, celebration of national
days (I ndependence and Republic Day), planning of sem nar, workshops and
conferences at University/state/national and international |evel, Bl ood
Donati on Canp, Departnental Meetings etc. The copy of the acadenmi c cal endar is
di spl ayed on the College notice board for learner’s reference. The institution
adheres to the activities planned every year for the snooth working of the
institution and holistic devel opnment of the students. Progranmes and neeti ngs
whi ch are planned are held and the details |ike notice, attendance record and
mnutes are properly maintained. Areviewis taken regarding the effectiveness
of the plan and its inplenentation, by the QAC in the neetings.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //sadhubel | acol | ege. or g/ depart nent s/ b- com bachel or - of - conmer ce/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
JWSUGC. 1 BCom Bachel or of 157 80 50. 96
Commer ce
JWBUGC. 2 BMVS Bachel or of 32 20 62. 50
Managenent
St udi es
JWSUCC. 3 BCom Bachel or of 28 20 71.43
Commerce in
Banki ng and
| nsurance
JWEPGD. 4 MCom Advanced 25 17 68. 00
Account ancy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: // sadhubel | acol | ege. or g/ wp- cont ent / upl oads/ 2020/ 06/ St udent -
Satisfaction-Survey-sumery-2018-19. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



https://sadhubellacollege.org/departments/b-com-bachelor-of-commerce/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5849_Pass_percentage_1593160373.xlsx
https://sadhubellacollege.org/wp-content/uploads/2020/06/Student-Satisfaction-Survey-summery-2018-19.pdf
https://sadhubellacollege.org/wp-content/uploads/2020/06/Student-Satisfaction-Survey-summery-2018-19.pdf

agency sanctioned during the year
Maj or Projects 00 Ni | 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

St udi es Bachel or of
Conmrer ce ( Banki ng
| nsur ance)

One Day Synposium on | PR Commer ce, Bachel or of 11/ 04/ 2019
Pl agi ari sm I nternational Managenent Studies
Busi ness, Mitual Funds Bachel or of
Green HRM Conmrer ce( Banki ng
| nsur ance)
Be a Smart | nvestor Department of Conmerce 28/ 01/ 2019
Fi nancial Literacy Bachel or of Managenent 23/ 08/ 2018

Career in Managenent

Bachel or of Managenent
St udi es Bachel or of
Conmrer ce ( Banki ng

06/ 02/ 2019

Banki ng Sect or

St udi es Bachel or of
Conmer ce (Banki ng
| nsur ance)

| nsur ance)
Career in Banking and Bachel or of Managenent 04/ 09/ 2018
Fi nanci al Managenent St udi es Bachel or of
Conmrer ce (Banki ng
| nsur ance)
Career Qpportunities in Bachel or of Managenent 06/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 01/ 05/ 2019 Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/ 05/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5849_Research_Fund_1593161810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5849_Awards_won_1594961415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5849_Incubation_centres_1594961542.xlsx

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conmrer ce 0 0
I nt ernati onal Commer ce 6 5.52

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 1

Physi cal

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2018 0 Ni | 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 0 Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 3 15 2 4
rs/ Wor kshops
Present ed 3 1 0 0
papers
Resour ce 0 4 1 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Swachh Bhar at
Abhi yan

NSS/ Communi ty

2

25



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5849_journals_notified_on_UGC_1593162322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5849_Books_and_Chapters_1593162370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5849_Bibliometrics_1593162432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5849_Index_1593162498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5849_Faculty_participation_1593162622.xlsx

Al DS Awar eness

NSS/ Cent r al
Hospit al ,
U hasnagar - 3

17

Plastic ban Rally

NSS/ Ul hasnagar
Muni ci pal
Cor por ati on

30

HP Gas Safety
Programe

NSS/ Hi ndust an
Pet r ol eum

Cor poration Ltd.

150

Bl ood Donation Canp

NSS/ Cent r al
Hospit al ,
U hasnagar - 3

25

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on NSS/ Cent r al Al DS Awar eness 2 17
Activity under Hospi t al ,
CGovt. U hasnagar - 3
Ext ensi on NSS/ U hasnagar Pl astic ban 2 30
Activity under Muni ci pal Ral |y
CGovt. Cor por ati on
Ext ensi on NSS/ Cent r al Bl ood Donati on 3 25
Activity under Hospi t al , Canmp
CGovt. U hasnagar - 3
Ext ensi on NSS/ Hi ndust an HP Gas Safety 2 150
Activity under Pet rol eum Pr ogr amme
CGovt. Cor por ati on
Ltd.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

Ni |

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From

partnering

Nature of linkage

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5849_Extension_1593162999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5849_Awards_for_extension_1593163143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5849_Students_in_extension_1593163437.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5849_Collab_activities_1593163535.xlsx

institution/
industry
/research lab
with contact
details

I nternship

Course on
Capi t al
Mar ket

Bonbay St ock
Exchange( BSE
), Phiroze
Jeej eebhoy
Tower s,
Dal al Street
Munbai -
400001
Phones : 91-
22-22721233/
4, 91-22-665
45695

11/ 02/ 2019 11/ 03/ 2019

26

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Rugby Associ ati on,
Thane

and Trai ni ng.

Pidilite Industries 10/ 08/ 2018 Skill Devel opnent 37
Li mted, Andheri
(BE), Minbai.
Cti Bank and 06/ 02/ 2019 Trai ni ng and 41
EduBri dge, Thane Enpl oyability
E-Learn Institute, 11/ 06/ 2018 Aptitude Training 40
G 11, How ay and Job Pl acenent
Centurion Mall, Opp
Petrol Punp, Nerul
(E). New Munbai .
Thane District 23/ 08/ 2018 Sports Practices 1

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1.83

0.92

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pnments Newl y Added

O hers

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5849_Linkages_1593163622.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5849_MoU_1593256181.xlsx

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Semi nar Halls Exi sting

Laboratories Exi sting

Cl ass roons Exi sting

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 2016
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 12217 2274160 834 117473 13051 2391633

Ref erence 1822 372854 0 1822 372854
Books

Jour nal s 10 15000 10 15000 20 30000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 01/ 05/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 36 25 3 0 0 6 5 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 36 25 3 0 0 6 5 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5849_augmentation_details_1593164234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5849_Library_1593164770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5849_e-content_by_teachers_1594961763.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1.5 1. 36 2 1.9

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

This institution follows a distinctive policy and adopts a sinple procedure for
mai ntaining and utilizing the physical, academ c and support facilities.
Policies:- A) Library:- As the library is the heart of the institution it is
kept open on all working days for students, staff and outsiders. The
institution ensures that library is equipped with books and journals as per the
requirenment of the learners. It is automated for the benefit of the |earners.
The library has required nunber of enployees to cater the needs of the
| earners. It has books, journals, magazi nes and subject rel ated books. Book
bank facility is also available for the SC ST/ DINT students. The readi ng room
caters the needs of the students. The library has a library advisory comttee.
It decides the requirenment of reference books, journals, text books etc. Such
requirenment is forwarded to Principal for necessary action. B) Sports
Activity:- A gynkhana has been nade available to the students consisting of
carrom chess, table tennis, trade nmll, exercise bicycle, punching bag etc,
headed by a Physical Director. The gynkhana commttee | ooks after the
mai nt enance of various equi pnents as per need and forward its requirenent to
the Principal. It is well maintained and clean. C) Conputers:- The Coll ege has
in all 25 conmputers in the conmputer |ab and has conputers in the Adm nistrative
O fice, Library, Staff and Principal’s room A technician has been appointed
for the snmooth and continuous working of conputers. All configurations are
updat ed periodically by conputer professionals. D) C assroons:- The Coll ege has
13 classroonms with a seating capacity of 120 / 60 each, 01 sem nar hall, 02
student common roons attached with washroons. All lecture halls are well
ventilated and provided with Iights and fans. Three | ecture halls have the
facility of LCD projector. Al classroons are cleaned every day and dusting is
done prior to the conmencenent of lecture in the norning. Support staff | ooks
after the cleaning part of the institution. E) Canteen Facility:- The Col | ege
Cant een serve the students with Tea, Coffee and snacks. The canteen conmittee
| ooks after the cleanliness, pricelist and other related matters connected with
the canteen. The nmenu with price list is displayed at the entrance of the
canteen. The day today requirenment of the faculty nenbers, office staff and
students is catered by the canteen. F) Ceanliness:- The Coll ege C eanliness
committee is incharge of all matters connected with cleaning inside the College
bui | di ng, outside open area, washroons, corridors, staircases etc. Student’s
feedback is taken periodically regarding cleanliness of the institution.
Cleaning materials are made avail abl e as and when required to naintain
cleanliness in the canmpus. G Security:- For the safety and security of the
staff and students, 24X 7 security has been nade available in the canmpus. The
security contractor ensures full security and safety of students and staff. The
institution has installed 16 CCTV caneras in the coll ege canpus with necessary



Nil

has installed three water

back up system The systemis under AMC. H) Drinking water:- The institution

cool ers connected with water purifying unit

https://sadhubellacollege.org/wp-content/uploads/2020/06/Procedures-and-policies-for-maintaining-and-utilizing-

physical-academic-and-support-facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

St udent A d Fund

3

14080

Fi nanci al Support
from O her Sources

a) Nati onal

GO Post Matric
Schol arshi p Free
shi p, Raj arshi
Chhat rapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shayavrutti
Schene, Associ ation
of Non- Gover nnent
Col I ege ( ANGO)
Schol arshi p, Ceeta
| srani Schol ar shi p,
| ndusi ndh
Schol ar shi p,
Private Charitable
Trusts

150

1052369

b) I nternati onal

Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Course on Capital 11/ 02/ 2019 26 Bonbay St ock
Mar ket Exchange Brokers
Forum Fort,
Munbai .
Skil | s-for-Market 18/ 01/ 2019 38 Tech Mahi ndra
Trai ni ng [ SMART] Foundati on, Thane.
How t o Manage Money 28/ 01/ 2019 71 Consuner Cui dance
and be a Snart Soci ety of India,
| nvest or. Bl ock J, Azad
Mai dan, Mumbai ,
400001
Life Skill 13/ 03/ 2019 123 NAZ Foundation, A
Devel opnent 86, East of
Pr ogr amme Kai | ash, New
Del hi - 110065
BFSI Training with 13/ 05/ 2019 26 Kot ak Educati on



https://sadhubellacollege.org/wp-content/uploads/2020/06/Procedures-and-policies-for-maintaining-and-utilizing-physical-academic-and-support-facilities.pdf
https://sadhubellacollege.org/wp-content/uploads/2020/06/Procedures-and-policies-for-maintaining-and-utilizing-physical-academic-and-support-facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5849_Scholarships_1593166750.xls

Facilitator

Pl acenent Foundati on, Mul und,
Assi st ance Munbai .
Busi ness 06/ 02/ 2019 39 Gover nnent
Cor r espondent / Certified Industry
Busi ness Pr of essi onal Course

Conduct ed by
Edubri dge NSDC
Sponsored by Citi
Bank.

Artist in Me 10/ 08/ 2018 34

Pidilite I ndustries
Li mted, Andheri
(E), Minbai .

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Preparation 69 0 0
for Public
Servi ce
Commi ssi on
Exam nati ons
2018 Aptitude 38 0 0
Trai ni ng
Pr ogr amre
for
Conpetitive
Exam nati on
& Corporate
Pl acenent
2018 Car eer 40 0 0
Qui dance
After
G aduati on
2018 Career in 0 84 0
Banki ng
Sect or
2019 Trai ni ng on 0 38 19
Enpl oyabi | it
Y,
Li vel i hood
Ceneration &
Car eer
Devel opnent
2019 Vocat i onal 0 39 20
Training &
Pl acenent
2019 Kot ak 0 26 2
Educati on



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5849_Development_Schemes_1593167143.xls

Foundat i on

2019 Career in

Management

84

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
4 GlInfo 281 54 Ni | 0 0
Sour ce
Conpany,
Citi Bank,
Eduri dge
NSDC, Kot ak
Educati on
Foundat i on,
Tech
Mahi ndr a,
Mega Job
Fair (15
Conpani es
Vi sited)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 2 J. W Bachel or of Mansukhani MV
Sadhubella | Conmerce in |institute of
Col | ege, Banki ng and | Managenent,
U hasnagar I nsurance U hasnagar
2018 1 J. W Bachel or of Nepal VMBS
Sadhubel | a Managenent
Col | ege, St udi es
U hasnagar
2018 3 J. W Bachel or of J.WS. G M Com
Sadhubel | a Managemnent col | ege,
Col | ege, St udi es U hasnagar
U hasnagar
2018 2 J. W Conmrer ce Seva Sadan B. Ed
Sadhubel | a Col | ege of
Col | ege, Educat i on,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5849_Guidance_1593173390.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5849_Placement_1593256264.xls

U hasnagar U hasnagar .
2018 8 J. W Commer ce | DOL, M Com
Sadhubel | a Uni versity
Col | ege, of Munbai ,
U hasnagar Munbai
2018 1 J. W Commer ce SPP, LLB
Sadhubel | a Uni versity,
Col | ege, Pune
U hasnagar
2018 19 J. W Conmer ce J. W S G M Com
Sadhubel | a Col | ege,
Col | ege, U hasnagar
U hasnagar
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

Any O her

=l el ol Noll Nel Nol ol ol i)

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rangol i conpetition Col | ege Level 4
Tat oo nmaki ng conpetition Col | ege Level 4
Mehendi Conpetition Col | ege Level 11
Fashi on show conmpetition Col | ege Level 14
Si ngi ng Conpetition Col | ege Level 3
Dance conpetition (solo Col | ege Level 27
G oup Dance)
Annual Sports Day Col | ege Level 202
Sel f - Def ence Col | ege Level 85
Yoga Day Col | ege Level 28
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5849_Progression_1593256308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5849_Qualifying_1593169883.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5849_Activities_Organised_1593170612.xls

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni | Nat i onal 0 0 0 Ni |
2019 Ni | Nat i onal 0 0 0 Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

This institution has a Students Council duly formed as per University
gui delines. Every year new council is forned with necessary changes. The
Council’s constitution and functioning are based on denocratic principles. It
consists of the Principal, a Senior Teaching Staff as Coordi nator, Teacher in
charge of NSS, Sports, Cultural Activities and the Student representatives from
each class. The mmin objective of Student’s Council is to give an opportunity
to the learners to develop | eadership qualities by organizing and carring out
activities and service projects. It plans events that contribute to Coll ege
spirit and conmunity welfare. It also works for the interest of all students.
It provides a platformto the learners to share their views and ideas with the
Col | ege adnministration. During 2018-19 the council had four neetings with
speci fic agenda. The council conducted follow ng activities during the year. 1.
Felicitation Progranme:- The institution under the | eadership of Student’s
Council arranged a felicitation programme for Lieutenant Ms. Gouri Mhadi k on
2nd March 2019, wi dow of Major Prasad Mahadi k who was martyred on 30t h Decenber
2017. The Principal felicitated her and in her honour, students perfornmed dance
and patriotic songs. Ms. Mhadi k addressed the students, explaining her
journey fromw dow of Major Prasad Mahadi k to a Lieutenant. Her speech was
inspiring for the students with a nessage- “ Nothing is |npossible”. 2.
Aptitude Test:- As per the suggestions from students, the Student Counci
arranged an “Aptitude Test” which was conducted on 22nd Cct ober 2018 to help
the students to understand their aptitude. This will help themin selecting the
best career. Representation of students on academ c administrative
bodi es/conmittees of the institution. The students of this Coll ege have been
given their representation in alnost all acadenic and adm ni strative bodi es of
the College for effective working of the conmittees. Academic
Bodi es/ Conmmittees:- 1. Acadenic Calendar 2. Orientation Programe for new
entrants 3. Syllabus conpletion report- Students signatures are taken for
confirmation 4. Tine table commttee 5. Cultural Conmittee 6. Wnen Devel opnent
Cell 7. College Gynkhana Committee 8. Library Advisory Committee 9. Coll ege
Magazi ne Comm ttee 10. Col |l ege Prospectus Conmittee Adm nistrative Bodi es and
Conmittees:- 1. Adnission Committee 2. Discipline Cormittee 3. Attendance
Committee 4. Student Grievance Cell 5. College Canteen Committee 6. Anti Ragi ng
Cell 7. College Infrastructure M ntenance Committee 8. Col |l ege Devel opnent
Committee 9. Students Support Conmittee 10. Environnment Nature Club 11.
Cl eanliness Conmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

222



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5849_awards_in_activities_1593170648.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

During the current academ c year, the institutions arranged two neetings of
Al umi Associ ation, one in each term Menbers were issued notices of the
neeting and details of discussion to be held. The minutes of the neetings were
recorded in the m nutes book. The association conducted follow ng activities.
A. Workshop on “Vigilance, awareness and safety” :- A workshop was conducted in
connection with the use of Liquefied Petroleum Gas by Hi ndustan Petrol eum
Corporation Ltd in collaboration with Rotary Club of U hasnagar. In this
wor kshop, students were informed about the features of LPG the quantity of Gas
in a Cylinder, operation of the Cylinder and | oss/ |eak of gas etc. Details are
gi ven regardi ng the precautions/ neasures to be taken in case of |eak of gas,
econom cal use of gas, howto deal with the situation during energencies etc.
About 200 students participated in the workshop. B. Visit to APMC Market
(Agricultural Produce Market Committee) :- One of the College alumi M. Mhek
Mani k arranged a study visit of the students and the staff to APMC Market at
Vashi, New Munbai. This visit hel ped the students and staff to understand the
nature of such chain of markets. This includes transport, warehousing,
conpetition, seasonal variation in price, governnent tax policy, retai
distribution of agricultural goods to the retailers etc. C. Financial Help
t hrough NGO :- Ms. Priyanka Sharma, an alumi who is associated with a NGO
nanmely “lndusi nd Foundation” hel ped 04 students of Bachel or of Managenent
St udi es Programme (BMS) and Bachel or of Commerce in Banking and | nsurance
(BCBI) to the tune of Rs.40000/- as scholarship for making the paynent of their
Col | ege fees.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) Work Assignnent and nonitoring the work done by the Supporting Staff. The
practice of decentralization is visible anobng the supportive staff. In this
institution there are 07 supporting staff nenbers of which one senior nobst has
been designated as “Head Peon” (Hereinafter referred as Head). All other
supporting staff works under him The Head in consultation with other
supporting staff decides the reporting and departing tinme of each nenber. He
assigns the daily work to them depending on the need of the institution. The
entire work to be done by the supporting staff is distributed anmong them and
the Head nonitors their work. The Head with his | ong experience and cooperative
nature sees to it that no work will renmain unattended. The Head maintains the
| eave record of the enployees working under himwith the help of office clerk.
He recommends for the sanction of |eave to the enpl oyees working under him
Adj ustment of work anmong the staff is done as and when the staff nenbers remain
absent. He also follows the systemof rotation of work anong the enpl oyees
periodically so that all the work will be done by all menbers. This kind of
arrangenents induces the staff to remain present every day for work and a
feeling of belongingness devel ops anbng them There is no scope for any quarrel
anong them Even if any differences arise, the Head will interfere and sort it
out am cably. 2. College Devel opnent Conmttee (CDC) The Col | ege has
constituted the Coll ege Devel opnment Committee consisting of Chairnman, Secretary
of the Society, Three Teachers, One Non Teaching Staff, One Head of the
Departnent, | QAC Coordi nator (Teacher), and the Principal (Teacher), President
and Secretary of Student Council. It also includes four nmenbers nom nated by
t he Managenent, specialized in the field of Education anmong which one is an




Alummi . This indicates that out of 15 nenbers in the said cormittee, Six
Teachers, Two Students, one alumi, totalling 09 nenbers, the percentage of non
managenent nenbers arrives at 60 of the total nenbers in the conmittee
Therefore participative nanagenent is clearly visible in this institution as
the commttee is the main managi ng body of the institution. The Col |l ege
Devel opnent Conmittee Consisting of students and staff (60) takes various
managenent deci sions. They are summari zed below. 1. Prepare devel opnent plan
whi ch i ncludes academ c, administrative, infrastructure, co-curricular and
extracurricular activities. 2. Prepare and execute annual academ c cal endar. 3.
I ntroduction of new courses and creation of additional teaching and
adm ni strative post. 4. Review the performance of self financing courses and
their inmprovenent. 5. Reconmmend the nanagenent to encourage research,
consul tancy and extension. 6. Use of informative and conmuni cative technol ogy
in teaching and | earning process. 7. Organizing training progranme for
enpl oyees. 8. Preparing of annual budget, financial statenments and proposal for
new expenditure. 9. Frami ng of administrative procedures. 10. Planning of nmjor
events in the College. 11. Taking steps for discipline, safety and security of
students and staff. 12. Taking necessary steps on inspection report, |ocal
inquiry commttee, audit and NAAC reports

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e The College is an affiliated
institution to the University of
Munbai . The syl labus/ curriculumis
devel oped by the Board of Studies,
Uni versity of Munbai in the respective
subj ect s/ progranmes. ¢ Teachers attend
t he wor kshops arranged by the
Uni versity Departnents and affiliated
Col I eges connected with the curricul um
and gi ve suggestions wherever needed. -
Teachers refer books, journals and
other materials in each subject shown
in the bibliography based on
curriculum syllabus for better
teachi ng and | earni ng.

Teachi ng and Learni ng e Teachers are given the workl oad as
per University norns. They get
thensel ves fully prepared for the
| ecture by referring various
books/journal s and other rel ated
material. o For effective delivery of
curriculum I CT resources, LCD
projectors are used. ¢ Over and above
tradi ti onal chal k and duster nethod,
net hods |i ke group di scussion, question
and answer, class test, hone assignnment
etc are followed. ¢ Learners are
classified into slow | earners and
advanced | earners. Slow | earners are
gi ven special coaching to bring them on




par with other |earners whereas
advanced | earners are given extra
coaching for higher performance. « A
recap is given in the beginning of
every lecture so as to naintain
continuity in teaching and | earning. -
Feedback is taken fromthe [earners to
identify the deficiencies in teaching
and | earning and necessary steps are
taken for further inprovenent.

Exam nati on and Eval uati on

e As the institution is follow ng the
senmester system as |laid down by the
Uni versity, by the end of each
senmester, exam nations are conducted. -
The schedul e of exam nation, nethod of
eval uation, declaration of result etc
are determned by the University. The
| earners are inforned accordingly. -
Students are expected to forward their
exam nation formonline through the
coll ege.  Student’s exanination
Admi ssion Cards are issued online by
the University. ¢ In case of senmester V
and VI exani nations, University
directly conducts these exani nations.
Centralized assessnent systemis
foll owed at the University or at other
CAP centres. Such assessnent is done
online. The results are declared online
within 30-45 days fromthe | ast day of
the exam nation. ¢« The learners are
given the result of the exam nation on
the basis of grades-O A B,C D. -
Projects are introduced in the courses
whi ch are self financing and
professional in nature |ike Bachelor in
Managenent Studi es (BMS) and Bachel or
of Commerce in Banking and | nsurance
(BCBI). However, in Bachel or of
Commer ce Progranmme one subject i.e.
Foundati on Course has a project. ¢ The
system of internal assessment has been
followed in all self financing
programmes so as to ensure continuous
eval uation of the |earners.

Research and Devel opnent

e The institution encourages the
faculty nmenbers to undertake research
projects in their respective subjects.

« Two faculty nmenbers passed the

qual i fyi ng exam nati on (PET) of

Uni versity of Minbai. One anong them
has been admitted to the Ph. D. Degree
in the Departnment of Statistics,

Uni versity of Munbai.  Teachers

present research papers in various
conferences and sem nars organi zed by
the University and other institutions.




e The institution deputes faculty
menbers as resource person in various
wor kshops, conferences, seninars
organi zed by University, Colleges and
Institutions. ¢« The institution pays
the registration fees / TA DA to attend
t he conferences, workshops, semnars
etc. and al so pays for publishing the
research papers in the conference
proceedi ng and Journals. ¢ The
institution provides funds for
arrangi ng
conf erences/ wor kshops/ sem nars at the
international, national, state,
regi onal and university level. -

St udents who have conpl eted their post
graduation fromthis institution are
encouraged to enroll thenselves for Ph
D. Degree. ¢ Faculty nenbers have
publ i shed research papers in the UGC
listed journals, conference
pr oceedi ngs.

Li brary, I CT and Physica

Infrastructure /

I nstrunent ati on

e The College has a partially autonated
library, housed on the first floor of
the building which is easily
accessible. It is open for students and
staff on all working days. The library
is attached with a reading room wherein
10 of the total students can be
accommodated. ¢ The library has a
separate website on which all details
are available to the students, parents,
alumi and outsiders. ¢ The library not
only provides text books, reference
books, journals but also provides e-
resources i.e open access resources. e
A separate conmputer with internet has
been provided for the use of |earners.
e The College office uses “Tally
Software” for accounting purpose. e
Faculty menbers use | CT resources for
ef fective teaching in the lecture hal
whi ch is equipped with LCD projector. e
The Col | ege has spaci ous, well
ventilated, lecture halls equi pped with
lights and fans for regular |ecturing.
e The Col | ege has Gynkhana (Sports
Room), Staff Common room Students
Common Room Conput er Lab, wash roons,
auditoriumetc, within the canpus. -
The Col |l ege has a play ground neasuring
about half an acre. Students play
i ndoor ganes in the sports room and

out door ganes |ike Voll eyball

Badm nton, Foot ball etc. in the
ground. Annual Sports neet is conducted
in the College ground every year. ¢ The
institution has a canteen to cater the




needs of the staff and students. Tea,

Cof fee, Snacks etc. are supplied at a

reasonable rate. ¢ Learners and staff
menbers are provided with clean,
purified, cool drinking water.

Human Resource Managenent

e« As this is an aided Coll ege, al
rules and regul ations pertaining to
recruitnment is as per nornms. As and
when vacancy arises, both in case of
Teachi ng and Non Teachi ng post,
advertisement inviting the eligible
candi dates is published in the |eading
news papers. Since the institution is
recogni zed as a Mnority Institution,
the system of reservation as per roster
is not foll owed. However reserve
cat egory candi dates are given
preference. Eligible candi dates are
i nterviewed by constituting proper
sel ection comittee as per norms.
Initially the candi dates are appoi nted
on probation and are confirned after
successful conpletion of the probation
period. ¢ Teachers are paid regul ar
sal aries as per the scal e/ UGC norns and
are given annual increnents. They are
required to be present in the College
prem ses for a period of 6 hours every
day for teaching and other acadenic
activities. Every teacher is given
weekly tinmetable showi ng the details of
hi s/ her workl oad. ¢« Non teaching staff
(Class-111) is required to be in the
prem ses for 7.5 hrs and supporting
staff is required for 8 hours every
day. ¢ Disobeying the code of conduct
and any other misconduct is dealt wth,
as per the rul es.

Industry Interaction / Coll aboration

The Intuition maintains constant
interaction with the industry and
col | aborates with them by signing
Menor andum of Under st andi ng every year.
The detail of such interaction and
col l aboration is given below. 1. A MU
was signed with Tech Mahi ndra
Foundati on, Udyogini, Minbai, for a
peri od- Decenber 2017 to Decenber 2022,
to conduct placenent training and
regul ar placenent. During the academic
year 2018-19, 38 students from B. Com
BMS, BCBI and M Com were trained by the
sai d organi zation. Qut of 38 students,
19 were placed in different
organi zations. 2. The institution has
signed a MOU with Pidilite Industries
Ltd., Munbai, for conducting a workshop
series nanely “Artist in Me”. The mmin




obj ectives of the workshop is to bring
out creativity, imagination, artistic
skill and hidden talents of the
students. Six workshops were conduct ed
by the said organization in the Coll ege
prem ses. 3. MOU was signed between the
Coll ege and Citi Bank, Edubridge, NSDC
for training the students to obtain
enployability skills. 39 students
registered for training with duration
of 110 hours from 06/02/2019 to
31/ 03/ 2019. 20 students successfully
conpl eted the training and were placed
in different organizations. 4. Kotak
Educati on Foundati on conducted
pl acement training for the students of
this College. 26 students registered
thenselves for the training. 2 students
have been placed by them 5. Bonbay
St ock Exchange conducted 5 Days
training progranme for the students of
this College, on “Derivatives”, in the
coll ege prenises. 26 students attended
the training programe. 6. 26 students
attended internship programme at Bonbay
St ock Exchange, Munbai, from 17th
February 2019 to 14th March 2019.

Adm ssion of Students

e Adnissions to all programmes are done
online as per University nornms. First
year students are expected to apply
online for the adm ssion to the courses
of their choice. The institution
generate list of eligible candidates
seeking adm ssion in different courses.
Such list is displayed on the notice
board and admi ssion is granted strictly
on the basis of merit. However 50 seats
in each course are reserved for Sindh
speaking minority students. The
schedul e of admission is followed as
per University directives. ¢ The
Col | ege Admission Conmittee | ooks after
t he process of adm ssion as per nornmns.
e Adni ssion cancellation and refund of
fees are done as per norns. ¢ Efforts
are made to utilize the full intake
capacity in all programres.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

This institution as an affiliated
College to the University of Minbai,
uses El ectronic Governance Systemin
the area of planning and devel opnent.

The 1 QAC which is a planning and
devel opnment body uses conputers and

printers for issuing notices, preparing




m nutes and other related nmatters.
Every department has its own pl anning
Teacher’ s teaching plan, acadenic
cal endar etc. are prepared through
conmputer. Planning of infrastructure,
exam nation and evaluation etc. are
done through e-governance. Details of
Col l ege activities, fee structure,
vari ous programes, exam nation
results, College prospectus, College
magazi nes, etc are displayed on Coll ege
websi te.

Adm ni stration

Col l ege Administration is computerized.
Al clerks in the office, the
Li brarian, Head of the Institution etc,
are using conputers for effective
adm ni stration. ¢ Biometric attendance
systemis adopted for time nanagenent.
e All salary sheets, salary slips are
generated through the conmputers. « PF
and ot her deductions are done through
the software and forwarded to the
concerned department. ¢ Continuation
and extension of affiliation
application are generated and forwarded
to the University online and paynent is
al so made online, including annua
affiliation fees. ¢« Leave record of al
enpl oyees are maintained in the
conput er and copy of the |leave record
is issued to the enpl oyees. ¢ Students,
Staff profile is maintained by the
of fice- Conputerised. ¢ Details of
reserve category students are
separat el y mai ntai ned through the
conmputer. e Student’s enrolnent in the
University is done online. e
Applications for government
schol arship, free ships etc. are
forwarded to the social welfare
departnent online. ¢« The copy of the
Prospectus giving all details of the
courses taught, fee structures are
di spl ayed on the Col |l ege website. -
Teacher’s workl oad, tinetable, class
tinetable are conputer generated. ¢ Al
notices issued to the staff and
students are electronically generated
e Institution forwards eligibility
cases to the concerned depart nent
online and record of the sane is
mai ntai ned. ¢ For effective and safe
security system CCTV caneras are
installed in the campus. « Al
i mportant Col |l ege docunents are scanned
and stored electronically. « Enployees
Annual Performance Appraisal is
comput eri sed




Fi nance and Accounts

e All fees collected are conputerised
and receipts are issued through the
conmputer. Qutstanding fees statenment is
al so generated. * Daily accounts are
tallied through net banking.  Paynents
to the University are done through
RTGS. ¢ Funds received from gover nnent
departnent, salaries and all owances are
recei ved through bank electronically. -
Col | ege books of accounts- Cashbook,
Ledger are maintained electronically. -
Recei pts and paynents statenents,

I ncome and Expenditure statenents,
bal ance sheet are generated through the
software. ¢ Salary statenents, PF and
ot her deductions are done
el ectronically and forwarded to the
concerned department. ¢ Petty Cash
account is maintained through conputer.
e Monthly financial statenents,
quarterly bank reconciliation
statements are generated
el ectronically.

St udent Admi ssi on and Support

e All correspondence, circulars
connected with adm ssion are downl oaded
or received by email fromthe
Uni versity are displayed on the Coll ege
notice board. ¢ Application list for
adm ssion/ merit lists are conputer
generated. ¢ Fees received and receipts
i ssued are done through the conputers.
e Daily adm ssion report, vacant seats
report are generated electronically. -
Student enrolnent in the University are
done online by the College.  Students
classification connected with
SC/ ST/ OBC/ DT/ NT etc. are done
electronically. ¢ Students schol arshi p/
Free ship fornms are forwarded online to
t he concerned departnents. Statenments
are electronically generated to that
effect. ¢ Student’s profile is
mai nt ai ned so al so the details of
ment or and mentee are naintained
el ectronically.

Exam nati on

Conmputers and el ectronic nedia play a
dom nant role in conducting the
exam nations and decl arati on of
results. ¢ Students exam nation

application forns are generated and

forwarded online to the University. e
Exami nation adm ssion cards are

downl oaded and issued to the
candi dates. ¢ Seating arrangenents are
made t hrough conputers. ¢ Question
papers are downl oaded on daily basis,
reports are generated and forwarded to




and i nternal

Uni versity. -
exam nation results,

done el ectronically.

ti et abl e,

the University electronically. -
Students attendance reports and ot her
reports are electronically generated. -

The answer papers of final
students (SEMV and VI) are assessed by
the faculty nenbers through OSM System
marks are forwarded to the
Preparation of Coll ege
gracing etc.

results are displayed on the
Col | ege notice board dully generated
el ectronically.

year

are
e Exani nation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. V. P. Mali

I nt ernati onal
Synposi um on
Fungal Bi ol ogy:
Advances,
Appl i cations
and
Conservati on
45t h Annual
Meeti ng of
Mycol ogi cal
Soci ety of
I ndi a.

7000

2018

Dr. V. P. Mali

Mycol ogi cal
Soci ety of
I ndi a.

4000

2019

Dr. V. P. Mali

| nt er nati onal
Conf erence on
Recent Advances
in Traditional
Medi ci ne,
Medi ci nal

Pl ant s and
Phyt ochemi stry

1200

2018

M's. Vrushali
Deshnukh

Rol e of
Physi cal
Educati on and
ot her
disciplines in
enhanci ng t he
performance of
pl ayers and
fitness for
young and New
I ndi a

1000




2018 Ms.

Smta
Chawak

One Day
wor kshop on
Revi sed
Syl | abus of
T.Y.B.MS. at
Raj i v Gandhi
Col | ege, Vashi

-- 500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 R Ni | 01/ 05/ 2019 |01/ 05/ 2019 0 0
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

facility is available for
all staff nmenbers at the
ti me of energency/ need.
2. Financial Assistance
is provide to class IV
enpl oyee at the tinme of
eventualities.

facility is available for
all staff nmenbers at the
ti me of enmergency/ need.
2. Financial Assistance
is provide to class IV
enpl oyee at the tine of
eventualities.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref resher 1 04/ 01/ 2019 24/ 01/ 2019 21
Course in
Li brary and
I nformati on
Sci ence
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 2 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Zero Percent |oan 1. Zero Percent | oan 1. Governnent Free ship/

Schol arshi p are being
i mpl ement ed. 2.
Schol arship for self
finance courses of
Rs. 10000/ - is arranged
from NGO, |srani
Foundati on, on the basis
of merit for 20 Students
(10000 x 20200000/-) 3.
Instalment facility is
bei ng provided in the
payment of fees. 4.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5849_Faculty_Emp_1593174941.xlsx
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Schol arship for self
financi ng courses of
Rs. 10000/ - is arranged
from NGO, Indusind on the
basis of nerit for 4
Students i. e. 40000/ -.
5. Schol arship from
Raj ar shi Chhat r apat
Shahu Maharaj Shi kshan
Shul k Shi shyavrutti
Schene for 3 Students i.e
Rs. 33,258/- 6. Provision
for financial assistance
in the formof fees has
been nade by Col | ege
Aut horities from student
wel fare fund for needy
students. 7. Medical
Assi stance is provided to
the injured students by
the College authorities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

This institution nmaintains books of accounts as per nornms. A special software
“Tally” has been used for Accounting. Though internal audit is not conducted on
regul ar basis, through this software accounts are nmi ntai ned upto date,
verified by the Head of the Institution periodically. This College is nmanaged
by Sadhubel | a Educati on Soci ety which appoints the auditor for the financial
audit. Nathani Rachh and Associates, a Charted Accountant firm regularly
conducts the audit. Their teamvisits the College in April/My every year and
verifies the docunents/ vouchers and other financial transactions including the
salaries paid to the enployees for the financial year. This institution has
four departments. Each departnent’s audit is done and audit report of each is
issued by the firm The copy of the bal ance sheet, incone and expenditure
statenment is sent to the office of Joint Director on or before 31st July
wi thout fail. The copy is also forwarded to the nmanagenent for their reference

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity of Yes Pri nci pal
Mubai



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5849_Funds_or_Grants_1593175248.xlsx

Adm ni strative No

NA Yes Pri nci pal
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Coll ege has a Parent teachers Association. Though it is not registered, it
has a constitution giving details of nenbership, objectives, office bearers,
nmeetings, finance etc. Through this association, the parents and teachers cone
on one platformto discuss about the academ c progress of the students and
other related matters. In a year at |east Two neetings of the association are
held in which parents and teachers directly interact. 1. During the current
academ c year, the association arranged a special |lecture on “Strategies for
the Brave New Wrl d” on 26th Septenber 2018 at Mansukhani Institute of
Managenent, U hasnagar. The main objective of the |lecture was to create self

confidence and devel op managerial skill anbng the young students. 22
Under graduat e students participated in this activity and were awarded
certificates. 2. The association also arranged a session on “Career

Managenment” for the students of nmanagenent studies (BMS).
gui dance with regard to appearing for Common Entrance Test (CET) to secure
adm ssion to MBA and ot her Managenent Courses. 3. Student’s performance in
vari ous exam nations, the percentage of attendance maintai ned by the students
etc. are brought before the parents and advise themin connection with the
future progress of the learners. The PTA also helps the institution in
mai nt ai ni ng good discipline in the canpus especially regarding |ate reporting
and early departure of the students etc. Through this association both parents
and teachers keep continuous observation on the progress of the |earners.

in
They were given

6.5.3 — Development programmes for support staff (at least three)

The role of supporting staff in the regular functioning of the institution
cannot be undermined. It is the responsibility of the institution to extend
tinmely support to them 1. Financial Help:- As the supporting staff conme under
the last cadre of enploynent in the institution and are paid | ow sal aries, very
often they require financial support fromthe institution. This Coll ege hel ps
the supporting staff as and when they are in need of funds especially for
nmedi cal treatnment, school admission etc. They are al so given short term advance
agai nst the salary without interest. 2. Books and Stationary:- The Institution
provi des books and stationary for the school going children of supporting staff
so as to help themto get their children basic education. 3. Inducenent to
enhance the academic qualification:- The institution always induces the
supporting staff to enhance their acadenic qualification so as to enable them
to get pronotion for higher scale.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of Professional Courses i.e Bachelor of Mnagenent Studies
Bachel or of Conmmerce in Banking and | nsurance 2. Introduction of Post Graduate
Course i.e M Comin Advanced Accountancy 3. Grant of Permanent Affiliation from

University of Munbai 4. Appointnment of Full Fledged Principal

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2019

One Day
Synposi um on
| PR,

Pl agi ari sm
I nt ernati ona
| Busi ness,
G een HRM
Mut ual Fund

11/ 04/ 2019

11/ 04/ 2019

11/ 04/ 2019

80

2019

Cty Bank
(Trai ni ng by
Edubri dge)

28/ 02/ 2019

28/ 02/ 2019

15/ 04/ 2019

39

2019

BFSI
Tr ai ni ng by
Kot ak
Educati on
Foundat i on

13/ 05/ 2019

13/ 05/ 2019

08/ 08/ 2019

26

2019

Sem nar on
“l ncone Tax
Awar eness”.

04/ 01/ 2019

04/ 01/ 2019

04/ 01/ 2019

135

2019

Mega Job
Fair

24/ 04/ 2019

24/ 04/ 2019

24/ 04/ 2019

142

2019

Tech
Mahi ndr a
Trai ni ng

18/ 01/ 2019

18/ 01/ 2019

16/ 04/ 2019

38

2018

| QAC Meeti ng

05/ 07/ 2018

05/ 07/ 2018

05/ 07/ 2018

12

2018

| QAC Meeti ng

05/ 11/ 2018

05/11/ 2018

05/11/ 2018

12

2018

| QAC Meeti ng

08/ 12/ 2018

08/ 12/ 2018

08/ 12/ 2018

12

2019

| QAC Meeti ng

23/ 04/ 2019

23/ 04/ 2019

23/ 04/ 2019

12
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Swam ni - “A 22/ 01/ 2019 22/ 01/ 2019 120 0
fight for self
respect of
Wnen”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

free chal k

S;

Fl uor escent

pens are used in the class roomfor regular
Lanp (CFL) and Light Emitting D ode (LED)

The institution undertakes various activities to protect the environment. Every
year tree plantation has been undertaken in the Coll ege pren ses.
have been kept at different prom nent
institute has a conpost
mar ker
far as possi bl e Conpact
I ights have been used to save the energy. Electrical

I ndoor plants
pl aces inside the College building. The
pit to produce organic fertilizer fromwet waste. Dust
| ectures. As

equi pnents are properly
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mai nt ai ned and are put off when not in use. To save electricity, six solar
panel s have been installed during the current acadenmic year on the terrace of
the College building with an output capacity of 2 kWh which constitutes 28.5
percent of the total institution’ s average consunption of electricity. Through
NSS, to create awareness about discouraging the use of plastic bags, rally was
taken out in the vicinity of the College. A Rally on save water was organi zed
to create public awareness. The garbage and waste materials from Coll ege,
cant een, prenises and E-waste are di sposed as per the nornms of Minici pal
Corporation. Al efforts are nade to keep the canpus clean and green.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 03/ 201 01 Bl ood Encour agi 28
9 Donat i on ng
Camp soci ety
special ly
youngst er
s to
Vol unt eer
for Bl ood
Donat i on.
2018 1 1 28/ 08/ 201 01 Pl astic To stop 32
8 Ban i mpr oper
di sposal
and
excessi ve
use of
pl astic
2018 1 1 01/ 12/ 201 01 Al DS Awar e 17
8 Awar eness | soci ety
about




causes of

Al DS and
Preventio
n from
Al DS.
2019 07/ 02/ 201 03 Awar eness |To Streng 101
9 on Rights |then Deno
to Vote cratic
Val ues
anong
conmmon
citizens
t hr ough
voting aw
ar eness.
2019 19/ 01/ 201 01 Road Expl ai n 9
9 Safety to
Week soci ety
t he need
of
adheri ng
to
traffic
rules for
t he
safety of
sel f and
ot hers
2018 13/ 08/ 201 01 Street | mport anc 27
8 Play on |e of Sani
Swat ch tation
Bhar at and cl ean
Abhi yan [surroundi
ng.
2018 13/ 08/ 201 01 Spr eadi ng |Awar eness 27
8 Awar eness |on How to
on Swatch |keep sel f
Bhar at and
soci ety
and Cl ean
2019 08/ 02/ 201 01 Pronoti on To 152
9 for utilize
Col | ege tota
Adm ssi on I ntec
capacity
2019 16/ 02/ 201 01 Dent al | mport anc 128
9 Check up |e of ora
heal t h
and
awar eness
on
Keepi ng
Teeth and
Guns

d ean.




2018 1 1 09/ 10/ 201 01 Awar eness | Spread 84

8 of Pol ycy |awar eness

stic about

Ovary POD,
D sease |Cause and
Cure for
t he sane.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code Conduct for

Parents

10/ 05/ 2018

The Col | ege has a Parent

Teachers Associ ation. The
Parents of Regul ar
student becone the nenber
of this Association. They
are issued the copy of
PTA Constitution in which
the code of Conduct for
Parents is given and they
are expected to foll ow
the same strictly. Every
year, in the First PTA
neet, the Head of the
Institution and the
teacher in charge of the
associ ation explains the
Code of Conduct to the
Parents in detail and
request themto follow
the same. The parents are
expected to follow the
Code as and when they
visit the college to
attend the neeting, or
when they neet the
t eachi ng and non-teaching
staff and ot her
enpl oyees.

Code Conduct for
(Revi sed)

Teachers

10/ 05/ 2018

Al'l teachers are issued
t he Code of Conduct every
year in the beginning of
the academic year. In the
first staff neeting, the

Code of Conduct is
properly discussed and
the Head of the
Institution instructs the
staff to inplenent the
same in all respect. He
al so inforns themthat
non conpl i ance/

| mpl enentation |eads to
di sciplinary action. The
Head of the Institution

reviews the
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i mpl erent ati on of the
Code of Conduct every
year and issue necessary
directives if need arises
for the effective
i mpl ement ati on.

Code Conduct for Students

10/ 05/ 2018

At the tinme of adm ssion
all learners are issued
t he prospectus/ hand book
whi ch i ncludes the Code
of Conduct for |earners.
Every year in the
Orientation Program
seni or teachers explains
the Code of Conduct to
the |l earners and expect
themto follow the sane.
During the regul ar
| ectures, the subject
teachers al so advise the
| earners to followthe
Code of Conduct strictly.
Every teacher, being a
mentor, instructs the
nmentees to adhere to the
Code of Conduct for their
acadeni ¢ and persona
progress. All teachers
and the Head of the
Institution keep a
constant vigilance/
attention towards the
i mpl ementati on of Code of
Conduct by the | earners
bot h i nside and outside
the classroom Strict
i npl ementation of the
code of conduct hel ps the
| earners to becone nore
di scipline and
responsi bl e.

Code Conduct for Al umi

10/ 05/ 2018

As soon as an ex-student
of this college register
hersel f as the nenber of
Al ummi  Associ ati on, she
will be issued the
bookl et of the Al um
Association. In the said
bookl et, the Code of
Conduct for the Al umi
has been given which they
have to observe as and
when they visit the
col l ege. The coll ege
Al ummi, organi zes vari ous
prograns |ike Bl ood
Donati on Canp , Canpus




pl acenent, etc . They
al so participate in the
annual day functi on,
various conpetitions etc.
During the course of
their presence in the
campus, there are
expected to follow the
Code of Conduct. The
teacher in charge of
Al ummi Associ ati on
organi zes at |east two
neetings of the Alumi in
the canmpus. In such
nmeetings, they are
requested to observe the
Code strictly so that the
regul ar student/ |earners
foll ow them and enhance
the general discipline in
t he canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
One Day Synposium 11/ 04/ 2019 11/ 04/ 2019 80
on | PR, Plagiarism
I nt ernati ona
Busi ness, G een HRM
Mut ual Fund
EK Mut hi Yoj na 02/ 02/ 2019 02/ 02/ 2019 40
Swam ni 22/ 01/ 2019 22/ 01/ 2019 120
Swat ch Bhar at 13/ 08/ 2018 13/ 08/ 2018 25
Abhi yan
Tree Plantation 15/ 02/ 2019 15/ 02/ 2019 50
Pl astic Ban 28/ 08/ 2018 28/ 08/ 2018 30
Felicitation of 02/ 03/ 2019 02/ 03/ 2019 136
M's. Gauri Mahadi k
(Message: Service
to Nation)
Anti Terrorism Day 21/ 05/ 2018 21/ 05/ 2018 14
Mahar ana Prat ap 28/ 05/ 2018 28/ 05/ 2018 5
Jayanti .
Raj shree Shahu 26/ 06/ 2018 26/ 06/ 2018 74
Maharaj Jayanti .

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Panel

5. Compost Pit

1. Tree Plantation 2. Plastic Ban Rally 3. Swatch Bharat Abhiyan 4.
Installation of Solar

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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Best Practice- | 1. Introduction: This Coll ege adopts a practice of conducting
a special activity every year for the holistic devel opnent of the students and
enhancenment of their know edge in different fields over and above the regul ar
curriculum By inviting specialized persons fromdifferent areas, specialized
knowl edge is made available for the learners. 2. Title of the practice: One Day
Synposi um on | PR, Plagiarism International Business, Geen HRM Miutual Fund 3.
Coal of the practice: ¢« To understand how to elimnate conpetition by enjoying
Intell ectual Property Rights in business. ¢ To create interest anmong the
| earners in choosing their career after graduation. ¢« To share know edge with
young | earners connected with certain areas supplenmentary to their regul ar
curriculum < To enhance the know edge pertaining to investnent in nutual
funds. ¢« To enable the learners to understand the nature/trends in
i nternational business. ¢ To pronote Green Human Resource Managenent. 4. The
context: Today's world is dynam c. Information Technol ogy, Scientific
Technol ogy etc, are changing at a faster rate. Therefore every individual /
| earner shoul d prepare hinself/ herself to face the new chal |l enges. This
i nduced the institution to arrange a Synposia to enable the |earners to get
broader and specialized know edge. a) Rising prices of stocks have induced the
i nvestors to go towards mutual funds for higher returns. The question faced by
young i nvestors is how to invest, how to make investnent plans, different
i nvest ment schenes, |egal aspects of such investnments etc. To understand these
matters and how to becone a successful investor, this Synposium plays an
important role. b) Business firms attain intellectual property rights in the
form of patents, trade nmarks, nanes and inages etc. Such rights enable the firm
to enjoy nmonopoly. Lack of conpetition nmay |ead to consuner exploitation.
Ther ef ore know edge of intellectual property rights is necessary for the
learners. c) In the nodern international business- trade of goods and servi ces,
technol ogy, capital etc, occupy an inmportant role. It also includes logistic
and other related nmatters |ike balance of trade/ paynment, exchange rate
variation and its effect on trade etc. Commerce, Management and Fi nance
students need special know edge in this field so as to enable themto sel ect
the profession of their choice. 5. The Practice: The | QAC of this College
pl anned to conduct a Synposia consisting of special |ectures on Intellectual
Property Rights, Plagiarism International Business, Mitual Funds and G een HRM
on 11/04/ 2019 in the Coll ege prem ses. The |earners and staff were given
advance notice so that they may attend in |arge nunber. The Synposia hel ps the
students of Commrerce (both UG PG, Managenent students and students of Banking
and Insurance. In the norning session Intellectual Property Rights and
International Business |lectures were held by Adv. Ms. Rupali Yeranaes and M.
Chet an Deshrukh respectively. In the afternoon session, Mitual Funds, G een HRM
and Plagiarismlectures were held by M. Inderkumar Lulla, M. Stepehen Dani el
and Dr.Dattatraya Kal bande respectively. Students not only participated in the
Symposia in |arge nunber but also raised questions for better understanding.
Student’s feedback was obtained to ascertain the extent of success of the
Synposi a. Students and Staff participation in |arge nunber and an excell ent
f eedback enhanced the confidence of the speakers and organizers. During the
concl udi ng remarks, the Head of the institution declared that the conduct of
Synposia will continue every year and experts fromdifferent fields will be
invited for its grand success. 6. Evidence of Success: Synposia, an annua
event, attained its objectives. It was a know edge sharing session and is a
complinentary session for Commerce and Managenent Students. Interaction on
Mut ual Fund investment enhanced confidence anong the student investors. It
enhanced the know edge of |earners regarding export/inport and Internationa
busi ness and Intellectual Property Rights. 66 students (both UG PG and 14
faculty menbers participated in this Synposi um and nmade the event a grand
success. Large nunber of students selected these topics for their project
assignnent which is a part their curriculum 7. Problem encountered and
resource required: Conducting Synposia requires the efforts of students and




staff for inviting resource persons, program planning and execution etc. Since
this was a full day programre, regular teaching and | earning could not be held
as the faculty and students participated in the Synposia. Necessary
arrangenents |i ke ensuring continuous power supply, arranging refreshnents,
[unch, distribution of stationary to the del egates are the main
responsibilities of the organizing team Since this was a self financing event,
no grants, donations, sponsorship were received by Coll ege. Registration fee
recei ved from del egates was hardly sufficient to neet the expenses. The
conveyance paid to the resource persons, their honorariumetc were paid by the
institution. Conducting this Synposium has put additional financial burden on
the institution. 8. Conclusion: This is a successful event and is beneficial to

one and all. The institution has declared that every year this activity will be
continued as one of the best practices. Best Practice- Il 1. Introduction:-
Skill devel opnent is a process of identifying skills. It is inmportant because
skills determine ability to execute the plans with success and i n achieving
goals. Skill works as a tool in attaining the destination. Efforts are being
made by organising different skill devel opnent programes to enhance the sane.
It is a volunteer progranme. 2. Nane of the Practice:- Skill Devel opnent

Programmes 3. Goal of the Practice:- a) To create opportunities, space and
scope for the talents of young students. b) To identify new sectors for skil
devel opment. c) To increase the efficiency and quality of |abour for inproved

productivity and economc growth. d) Skill building is a powerful tool for

wonen enpower ment and enhancement of their social status. e) To increase
enpl oynent opportunities. f) To notivate girls to becone entrepreneurs. g) To
enhance the proportion of Winen Entrepreneurs as conpared to Male
Entrepreneurs. h) To nake Grls/ Wnen self sufficient and self reliant. i) To
understand the Interview techniques. j) To upgrade the know edge of Capital
Market. k) To enhance self confidence, comunication skill and soft skill. 4.
The Context:- Regul ar class roomteaching and | earning based on the syllabus is
insufficient for holistic development of the |earners. Cpportunities scope,
space and environment will have to be provided to the young |l earners to exploit
their talents. This is possible by bringing out creativity and imagination with
focus on artistic skills. For better enployability in industries, there is a
need for groomng the learners by providing vocational training in the field of
banki ng, finance, hospitality, tel econmunication, capital narket etc. Factors
i ke body | anguage, comuni cation skill, self confidence, conputer conpetency
al so play a dominant role in enployability. In the context of above referred
details, the institution organi zed val ue added courses inparting transferable
and life skills. 5. The practice:- This institution has continued the practice
of arranging special training programes in different areas so as to enable the
| earners to get prepared to enter the field of enploynment and entrepreneurship.

To bring out the creativity and inmagination, to explore hidden talents and

artistic skills, the training programe “Artist in Me” has been continued. The
main focus of this training is entrepreneurship. In this country, women
entrepreneurs are few in nunber as conpared to nen. Pronoting girl students to
becone entrepreneurs is conplinentary to the mssion of this institution. In
this academi c year, the institution has started vocational training progranme
to enhance the skills of the learners. This training will help themto get
enpl oynent in the area of banking, finance, retail/ITES, hospitality, tel ecom
etc. This programre was conducted by Edubridge and NSDC, sponsored by Citi bank
in collaboration with this College. In collaboration with Kotak Education
Foundati on, on 13/05/2019, a skill devel opnent programe was arranged to
enhance the comunication skills, soft skills, conputer conpetency of the
| earners. The main focus of this training is enployability. As the percentage
of wonen enpl oynent has been increasing, this kind of training definitely will
help themto performbetter and to get enploynent. Training sessions were
conducted from 13/03/2019 to 02/ 04/ 2019, on enhancing self confidence,
communi cation skills and techni ques of health and stress managenment, in




col l aboration with NAZ foundation. The main focus of this training is life
skills devel opnment. Udyogini Tech Mahi ndra foundation has conducted training
session on personality devel opnment, interview techniques etc, with a focus on
pl acement assi stance under nultiple enploynent options. Training was given by
Bonbay Stock Exchange and Brokers Forumto the students. It was organized by
this College from 11/02/2019 to 14/03/2019 to upgrade the student’s know edge
in capital market, particularly investment in stocks and derivatives .This wll
hel p the students to enter the capital market and invest or to get enploynent

in related areas. 6. Evidence of Success:- In this nega training programe,
both faculty nenbers and students participated. 286 students were trained by
di fferent organizations in collaboration with this College. Student’s feedback

was taken on each training progranme. Such feedback was anal yzed which

i ndi cated that 90 of the participants |liked the programe and confirmnmed that

the training programe is really worth and will be helpful to themin future
days. 7. Problemencountered and resource required: Conducting this

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: // sadhubel | acol | ege. or g/ wp- cont ent / upl oads/ 2020/ 06/ Best -
Practices-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I ntroduction:- This College is located in the thickly popul ated area of
U hasnagar, Dist.Thane, Maharashtra. The College locality consist of mddle and
| ower middle class people, majority of them staying in barracks. Looking at
their needs, the managenent of this College introduced a college exclusively
for girls with four departnents including one PG departnent. This is a
distinctive feature of this institution. This is the only Coll ege exclusively
for girls in the entire Taluka of U hasnagar and the adjourning Tal ukas |ike
Kal yan, Murbad, Anbarnath, Shahapur etc, affiliated to University of Minbai.
The |l ocation of this College has benefitted not only the girl students staying
in the vicinity of the College but also belonging to adjourning Tal ukas. The
parents prefer to educate their girls through this Institution. At present the
institution inparts higher education to 734 students. The vision of the
institution is to work hard to attain greater heights of excellence in higher
education, particularly for girl students. To attain this vision, the
institution has a mission which is the need of our present society. The nain
objective of the institution is to inpart higher education, both UG and PG to
girls to strengthen their social, political, econom cal, judicial and other
rights so that there will be no discrimnation between nen and wonen. Educati ng
girls enable themto get respect, dignity and independence in their life and
lifestyle, take decisions by their own choice, get equal opportunities in al
areas and lead a free and secured life. This institution by educating girl
students, help themto neet various challenges, socio-econom ¢ needs w th human
val ues and to undertake various social responsibilities and achi eve excell ence
with quality in every activity. This institution is conmmitted to enhance the
wel fare of the girl students in all respects. Al eligible candidates are
granted adm ssion to various courses of their choice irrespective of their
percentage of marks scored in the qualifying exam nation (12th Standard). They
are extended all support |ike freeships, schol arships, paynment of fees in
i nstal ments, financial support etc. Wmen Devel opnent Cell of the College | ooks
after the welfare of the students. Special attention has been given to
differently abled students. Efforts are nmade to place all the students after
conpl eting the course. Special coaching is given to enhance their comunication
skills and soft skills. To enhance their confidence, interclass/



https://sadhubellacollege.org/wp-content/uploads/2020/06/Best-Practices-2018-19.pdf
https://sadhubellacollege.org/wp-content/uploads/2020/06/Best-Practices-2018-19.pdf

intercollegiate conpetitions are arranged and they are notivated to participate
in cultural/ sports activities. Efforts are made to enhance their academc
performance every year. The performance of the institution in attaining the
hol i stic devel opnent of the students, fulfilling social responsibility by
focusing on wonen enpowernent is clearly visible. This is a distinctive
characteristic of this institution

Provide the weblink of the institution

htt ps: //sadhubel | acol | ege. or g/ wp-
cont ent / upl oads/ 2020/ 07/ I nstitutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Review the plan of action and its inplenentation for the current academ c
year 2018-19 based on these revi ew necessary steps be taken in those areas where
i mpl ementation could not be done either partially or fully. 2. Celebration of
various days a) Wirld environment Day- Conducting a rally on save environment. b)
International Yoga Day- Yoga Session in the College, Lecture on Yoga and its
benefits. c¢) Lokmanya Tilak Jayanti Cel ebration- Lecture on the contribution of
Lokmanya Tilak in the Indian freedom struggle. d) Cel ebration of Gurupurnima-

I nportance of Guru in Indian Mythol ogy e) |ndependence Day Cel ebration- Flag
Hosting- Singing Conpetition on patriotic songs. f) Mhat ma Gandhi Jayanti -
Lecture on “Gandhi yan Phil osophy”, Quiz conpetition on the life and contribution
of Mahatma Gandhi. g) Sardar Val |l abhbhai Patel Jayanti- Lecture on the
contribution of Sardar Vallabh Bhai Patel in Indian freedom novenent and

uni fication of India. h) Mahatna Jyoti ba Phul e Punyatithi- Lecture on Mahat nma
Jyoti ba Phul e and Savitribai Phule- Their Contribution to the Society and Wonen.
i) Netaji Subhash Chandra Bose Jayanti- Lecture on Life and Contribution of
Netaji in Indian Freedom Movenent. j) Republic Day Cel ebration- Quiz conpetition
on I ndi an Freedom Movenent since 1857. k) International Wnen' s Day- Special
Inspiring lecture by an eminent |ady. |) Dr. Babasaheb Anbedkar Jayanti -
Contribution to Indian Society and Constitution of India. 3. Conduct of

wor kshops/ semi nars/ FDP at Col | ege/ Uni versity/ State/ National /Internationa

| evel . 4. Feedback from stakehol ders- Students, Staff, Alumi, Parents - it’s
anal ysis and use of outcone for the progress of the Institution. 5. Conduct of
Acadeni ¢ and Administrative Audit, Geen Audit, Students Progression Audit etc.
6. Signing MOUs with industries for students placenents. At |east three new MOUs
be signed. 7. To conduct placenent drive. 8. To conduct a programe on gender
equity. 9. To hold a session on Anti — Dowy. 10. Training progranme for skil
devel opment, soft skills and training on Banking and Fi nancial Services. 11

| mprovenent in the College Infrastructure. 12. Conduct of at |east four neetings
of TQAC in the academ c year 2019-2020 for inplenentation of quality enhancenent
nmeasures. 13. Addition of extension activities- Life Long Learning and Extension.
14. Addition of few value added courses for the enhancenent of Enpl oyment
Opportunities. 15. Conduct of examinations both internal and external as per

Uni versity norns and declaration of results within a maxi mum period of 30 days
fromthe last day of exam nation. 16. Appointnent of a part time Sports Director
for enhancing sports activities. 17. Increase in the nunber of |ICT enabled class
rooms with projectors to enhance the use of ICT resources in the teaching and

| ear ni ng process.
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