N b 63|

e ——

—

APPLICATION

Date:-30/09/2016

To,
The Principal,

J. Watumull Sadhubella Girls College,
Ulhasnagar-421 001.

Sub:- Regarding Advance Payment
R/Sir

With reference to the above cited subject, I have Join as a Librarian since
1st September 2016. Due to the Official Process as well as approval, Joint
Director Office not release salary to me. So up to the salary releasing by JD
Office please give me the Rs.20000/- advance.

When official process will be complete and my salary will be release I will
reimbursed the advance amount to the college.

Thanking You...!!
Yours Faithfully
eKaldS_
Dr. Kalbande, D.T.
f%m’)f e ‘J Librarian
- Q%C;EI 001 b
2
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Phone : 2731736 Voucher N
ucher No.

J. WATUMULL SADHUBELLA GIRLS COLLEGE, Ulhasnagar-1

DEBIT VOUCHER

“"AA\I - S ‘ Date ‘Z)OlOC[,ZQFQ

Account Head v Ante a G"“, .

Paid to ’_DC\_H‘T{*G\\ Q T Kalbaade

Rs. \C].%ou } } (Rupees) N\H-\-_Q\e(’ﬂ (—rhous ar\cj El‘qh\~
“Hundve o on Y -

on account of “Paq‘me(\‘\' \W‘_H\Q MF\\L\ Ul h S(’F‘fm bq

20 'ﬁ | }’M a??l\i(“;\“uﬂ CH . 801‘300{ 2,'t>1'6
by Cheque No. C)SLGG§ \ Bank @228% on

by Cash Alc. No.
Sanctioned Received Rs.
Lo
A \)1); \ob i adb
Preparsd by “Principal \Rk Receiver's Signature

’FR’%HPA[ o
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MAG
NEW DELHI - 110002

F.NO. 7-2/2004(PS)

January 14, 2005

The Registrar
All Universities.

Subject:- Leave Rules Prescribed by the UGC for Teachers of the Universities /
Colleges

Dear Sir/Madam,

The Commission vide its Notification dated 24 December, 1998 on revision of pay
scales, minimum qualifications for the appointment of teachers in universities and
colleges, and other measures for the maintenance of standards has laid down service
conditions (including leave rules) for teachers. It may please be noted that while issuing
this notification, it was expected that entire scheme of revision of pay scales, together

with all the conditions attached to it, would be implemented as a composite scheme
without any modifications.

It has now been brought to the notice of the UGC that some of the universities have not
given effect to the Leave Rules prescribed by the UGC as an integral part of the revised
pay scales. For implementation of the Leave Rules, it is necessary for the Universities to
suitably amend the relevant statutes / ordinances / rules / regulations as may be required.
A copy of the Leave Rules is enclosed for your kind reference.

May I request you to kindly confirm if your university has implemented the prescribed
leave rules. In case, your university is yet to implement the revised leave rules, you may
please initiate action for its implementation forthwith. You may also advise the colleges
affiliated to your university to follow the prescribed leave rules. I would appreciate if you
could send me a status on the same. If you require any clarifications from us on this issue,

please feel free to do so.

Yours faithfully,

sd/-
(Ved Prakash)
Secretary
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Encl : as stated above
Copy to:

State Secre_taries of Higher Education with the request to ensuring the implementation of
the aforesaid Leave Rules in all the Universities and Colleges in the state.

Addl. Secretary, Department of Secondary and Higher Education, Ministry of Human
Resource Development, Shastri Bhawan, New Delhi — 110002 for his kind information
and necessary action.

sd/-

(Ved Prakash)
Secretary

PRINCIPAL
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Appendix-Yj

Leave Rules Recommended by the UGC for Teachers of
the Universities/Colleges

1. Leave admissible to permanent teachers:

The foliowing kinds of leave would be admissible to permanent teachers

() Leave treated as duty, viz.;
Casual leave;
Special casual leave; and
Duty leave

(i) Leave earned by duty, viz.;
Earned leavs;
Half Pay leave; and
Commuted leave

(iijLeave not egrned by duty, viz.;
Extraordinary leave; and
Leave not due

(iv) Leave not debited to leave account -

(a) Leave for academic pursuits, viz.,
Study leave; and
Sabbatical leave/Academic leave

(b) Leave on grounds of health, viz.:
Maternity leave

Quarantine leave

The Executive Council/Syndicate may, in exceptional cases, grant for the
reasons to be recorded, other kinds of leave, subject to such terms and

conditions as it may deem fit to impose.
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2. Casual Leave

(i) Total casualieave grantedtoa teacher shall not exceed eight days in
‘an academic year.

(i) Casual leave cannot be combined with any other kind of leave except
special casual leave. It may be combined with holidays including

Sundays. Holidays or Sundays falling within the period of casual leave
shall not be counted as casual leave.

3 SPchtl Casual Leave

(i) Special casual leave, not exceeding ten days in an academic year,

may be granted to a teacher:

blic Service Commiis-

(@) To conduct examingtion of a university/Pu
and

sion/board of examination or other similar podies/institutions;

(p) To ins;iect academic institutions attached to a statutory board,

etc.

NOTE:
@ In computing the ten days’ leave admissible, the days of actue!
journey, if any, to and from the places where activities specified above,
take place, will bs excluded.

(i) In addition, special casual leave to the extent mentioned below may
also be grantéed; '

(a) to undergo sterlization operation (vasectomy or salpingedomy)
under family welfare programme. Leave in this case will be restricted
to six working days; and |

(b) to a female teacher who undergoes non-puerperal sterlization.
Leave in this case will be restricted to fourteen days.

i
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(ili) Special casual leave cannot be accumulated, nor can it be combined
with any other kind of leave except casual leave. ‘It may be granted
in combination with holidays or vacation.

4. Duty Leave
() Duty leave may be granted for :

(a) Attending conferences, congresses, symposia and seminars on
behalf of the university or with the permission of the university,

ttutions and universities at the invitation

(b) delivering lectures inins
received by the university, and

of such institutions or universities
accepted by the Vice Chancellor;

(c) working in another Indian or foreign university, any other agency,

institution or organisation, when so depuied by the university;

(d) participatingina delegation or workingon a committee appointed
by the Government of india, State Government, . .8 University Grants
Commission, a sister university or any other academic body, and

(e) for performing any other duty for the university.

(i) The duration of leave should be such as may be considered neces-
sary by the sanctioning authority on each occasion;

(ii) The leave may be granted on full pay. Provided that if the teacher
receives a fellowship or honorarium or any other financial assistance

beyond the amount needed for normal expenses, he/she may be
sanctioned duty leave on reduced pay and allowances, and

(iv) Duty leave may be combined with earned leave, half pay leave or

extraordinary leave.

PRINCIPAL
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5. Earned Leave
() Eamed leave admissible to a teacher shall be :

(a) 1/30th of actual service including vacation; plus

(®) 1/_3rddmepenod.ifany,aumgmohhefwuroquirodto
perform duty during vacation.

NOTE:

Forpurposesofoormutaﬁonofperiodofacumlservico,dlpoﬂodsol
leave except casual, spedalcasualanddutyleavesrulbeexdudod.

(i) Earned leave at the credit of a teacher shall not accumulate beyond
300 days. The maximum earned leave that may be sanctioned at &
time shall not exceed 60 days.. Eamed leave exceeding 60 days
may, however, be sanctioned in the case of higher ~tudy, or training,
or leave with medical certificate, or when the entire leave, o & portion
thereot, is spent outside India.

Note - 1.

When a teacher combines vacation with earmed leave, the period of
vacation shall be reckoned as leave in calculating the maximum amount
of leave on average pay which may be included in the particular period

of leave.

. Note - 2.

lncasowhommlyaporuondmmhspmmmlndin,mgm
dlminemd1mdmwmmmmmmw
portlonofmeloaveapontinmdiashalnm&wthewmmo

days. % ‘
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Note - 3.

Encashment of earned leave shall be allowed to non- vacation members .
of the teaching staft as applicable to the employees of Central/State
Governments. ' :

6. Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for
each completed year of service. Such leave may be granted on the basis
of medical certificate from a registered medical practitioner, for private
affairs or for academic purposes.

NOTE:

A "completed year of service" means cONtinuous se~vice of specified
duration under the university and includes periods of absence from duty
as well as leave including extraordinary leave.

7. Commuted Leave

Commuted leave, not exceeding half the amount of half pay leave dus,
may be granted on the basis of medical certificate from a registered
medical practitioner to a permanent teacher subject to the following
conditions: '

() Commuted leave during the entire service shall be limited to a
maximum of 240 days; '

(i) When commuted leave is ;jranted, twice the amount of such leave
shall be debited against the half-pay leave due; and

(ii) The total duration of eamed leave and commuted leave taken in
conjunction shall not exceed 240 days at a time. Provided that no
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commuted leave shall be granted under these rules unless the
authority competent m sanction leave has reason to believe that the
teacher will return to duty on its expiry.

8. Extraordinary Leave
() Apermanent taacher may be granted extraorainary leave when:
(8) No other leave is admissible; or

(6) No other leave is admissible and ’ihe teacher applies in writing
for the grant of extraordinary leave.

(i) Extraordinary leave shall atways be without pay and allowances.
Extraordinary leave shall not count for increment except in the follow-
ing cases: ‘

(a) Leave taken on the basis of medical certificates:

- (b) Cases where the Vice Chancellor/Principal is =atisfied that the
leave was taken dus to causes beyond the.control uf the teacher,
such as inability to joih or rejoin duty due to civil commotion or-a
natural calamity, provided the teacher has no other kind of leave to
his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or
fellowship or research-cum- teaching post or on assignment for
technical or academic work of importance.

(iii) Extraordinary .leave may be combined with any other leave except
casual leave and special casual leave, provided that the total period
of continuous absence from duty on leave (including periods of
vacation when such v.acation is taken in conjunction with leave) shall
not exceed three years except in cases where leave is taken on

INCIPAL
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medical certificate. The total period of absence from duty shall in no
case exceed five years in the fUll working life of the individual.

(iv) The authority empowered to grant leave may commute retrospective-
ly periods of absence without leave into extraordinary leave.

9. Leave Not Due

() Leave not due, may, at the discretion of the Vice Chancellor/Principal,
be granted to a permanent teacher for a period not exceeding 360
days during the entire period of service, out of which not more than
90 days at atimé and 180 days in all may be otherwise than on medical
certificate. Such leave shall be debited against the half-pay leave
earned by him/her subsequently.

(i) ‘Leave not due’ shall not be granted unless the Vice Chancellor/Prin-
cipal is satisfied that as far as can reasonably be foreseen, the teeicher
will return to duty on the expiry of the lsave and earn the leave gramed.

(iii) A teacher to whom ‘leave not due’ is granted shall rut be permitted
to tender his/her resignation from service so long as the “abit balance
in his/her leave account is not wiped off by active service, or he/she
refunds the amount paid to him/her as pay and allowances for the
period not so earned. In a case where retirement is unavoidable on

. account of reason of ill health, incapacitating the teacher for further
service, refund of leave salary for the period of leave still to be earned
may be waived by the Executive Council.

Provided furth‘er-that the Executive Council may, in any other excep-
tional case waive, for reasons to be recorded, the refund of leave
salary for the period of leave still to be earned. . '

10. Study Leave

() Study leave may be granted after a minimum of 3 years of continuous
service, to pursue a special line of study or research directly related
to his/fher work' in the university or to make a special study of the
various aspects of university organisation and methods of education.

s
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The paid period of study leave should be for 3 years, but 2 years may
be given in the first instance, extendabie by one more years, it there
is adequste progress as reported by the Research Guide. Care
should be taken that the number of teachers given study leave, does
not exceed the stipulated percentage of teachers in any department.
_ Provided that the Executive Council/Syndicate may, in the special

circumstances of a case, walve the condition of three years service
being continuous.

Explanation; In computing the length of service, the time during which
a person was on probation or engaged as a research assistant may
be reckoned provided -

(a) the person is a teacher on tha date of the application; and
(b) there is no break in servige.

(ii) Study leave shall be granted by the Executive Councll/Syndicate an .
the recommendation of the concerned Head of the Dcnartment. The
leave shall not be granted for more than three years in one spell, save
in very exceptional cases in which the Executive Cour “/Syndicate
is satisfied that such extension is unavoidable on academic grounds
and necessary in the interest of the university.

(iif) Study leave shall not be granted to a teacher who is due to retire within
- five years of the date on which he/she is expected to return to duty
after the expiry of study leave.

(iv) Study leave may be granted not more than twice during one’s career.
However, the maximum of study leave admissible during the entire
service should not exceed five years.

(v) No teacher who has been granted study leave shall be permitted to
alter substantially the course of study or the programma of research
without the permission of the Executive Council/Syndicate. When the
course of study falls short of study leave sanctioned, the teacher shall
resume duty on the conclusion of the course of study unless the -

RINCIPAL
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previous approval of the Executive Council/Syndicate to treat the
period of shortfall as ordinary leave has been obtained.

(vi) () Subjecttothe provisions of sub-clauses (vii) end (viil) below, study
leave may be granted on full pay up to two years extendable by one
year at the discretion of the university.

(viiyThe amount of scholarship, tellowship or other financial assistance
that a teacher, granted study leave, has been awarded will not
preciude his/her being granted study leave with pay and allowances
but the scholarship, etc., so received shall bé taken into account in
determining the pay and allowance on which the study leave may be
granted. The Foreign scholarship/fellowship would be offset against
pay only if the fellowship is above a specified amount, which is to be
determined from time to time, based on the cost of living for a family
in the country in which the study is to be undertaken. In the case of

an Indian fellowship, which exceeds the salary of the teacher, the
salary would be forfeited.

(viiiBubject to the maximum period of absence from duty on leave not
exceeding three years, study leave may be comb: ~d with earned
leave, half-pay leave, extraordinary leave or vacation, provided that
the earned leave at the credit of the teacher shall be availed of at the
discreation of the teacher. A teacher who is selected to a higher post
during study leave, will be placed in that position and get the higher

scale only after joining the post.

(ix) A teacher granted study leave shall on his/her return and re-joining
the service of the university may be eligible to the benefit of the annual
increment(s) which he/she would have garned in the course of time
if he/she had not proceeded on study leave. No teacher shall
however, be eligible to receive arrears of increments.

(x) Study leave shall count as service for pension/contributory provident
fund, provided the teacher joins the university on the axpiry of hig/her

study leave. _ l
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Mmmmmammmm\edmbemh
case it is not avalled of within 12 months of its sanction.

valdodmmmxdyhmgrmtodhaboonwunodhd.m
teacher may apply again for such leave.

(xil)A teacher avalling himseti/herself of study leave shail undertake that
helshoshslmtrnunmnyforaconﬂnuousmrlodofmm
three years to be caiculated from the date of his/her. resuming duty

after expiry of the study leave.

(xiiipAfter the leave has been sanctioned, the teacher shall, before availing
himself/herself of the leave, execute a bond in favour of the university,
binding himself/herself for the due fulfiment of the conditions laid
down in sub-clause (xiii) and (xiv) above and give security of immov-
able property to the satistaction of the Finance Officer/Treasurer ora
fidelity bond of an insurance company or & guarantee by a scheduled
bank or furnish security of two permanent teachers for the amount
which might become refundable to the university in ~~cordance with

sub-clause (xiv) above.

(xiv)The teacher shall submit to the Registrar, six monthly reports of
progress in his/her studies from his/her supervisor or the Head of the
Institution. This report shall reach the Registrar within one month of
the expiry of every six months of the study leave. If the report does
not reach the Registrar within the specified time, the paythent of leave
salary may be deferred till the receipt of such report.

11. Sabbatical Leave/Academic Leave

() Permanent, whole-time teachers of the university who have com-
pleted seven years of service as Lecturer Selection Grade/Reader or
Professor, may be granted sabbatical leave 10 undertake study or
research or other academic pursuit solely for the object of increasing
their proficiency and usefulness to the university and higher education

system. \B(
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(n}mdumﬁonofmwshﬂllnotexooodoneywmammdtwo
years in the entire career of a teacher.

(i) A teacher who has availed himsett/nerself of study leave, would not
be entitied to the sabbatical leave.

provided further that sabbatical leave shall not be granted until after
the expiry of five years from the date of the teacher's return from
previous study leave or any other kind of training programme.

(iv) A teacher shall, during the period of sabbatical leave, be paid full pay
and allowances (subject to the prescribed conditions being fulfiled)
at the rates applicable to him/her immediately prior to his/her proceed-
ing on sabbatical leave.

(v) A teacher on sabbatical lsave shall not take up during the period of
that leave, any regular appointment under another organisation in
India or abroad. He/she may, however, be allowed to accept a
fellowship or a research scholarship or ad hoc teaching and research
assignment with honorarium or any other form of .sistance, other
than regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if
it so desires, sanction sabbatical leave on reduced pay and allowan-
ces. _

(vi) During the period of sabbatical leave, the teacher shall be allowed to
draw the increment on the due date. The period of leave shall also
count as service for purcoses of pension/contributory provident fund,
provided that the teacher rejoins the university on the expiry of his/her
leave.

NOTE- I:The programme to be followed during sabbatical leave shall be
subimited 1o the univarsty for approval slong with the appiication for grant

NOTE- li: On return from leave, the teacher shall report to the un
nature of studies, research or omsrwoakundertakondurhgthomﬂ;

leave.
m’éu
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12, Matemity Leave

(1) - Maternity lgave on full pay may be granted to a woman teacher for a
period not exceeding 135 days, to be availed of twice in the entire
career. Maternity leave may also be granted in case of miscarriage
inciuding abortion, subject to the condition that the total leave granted
in respect of this to a woman teacher in her career is not more than
45 days, and the application for leave is supported by a medical
certificate.

(i) Maternity leave may be combined with earned leave, half pay leave
or. extraordinary leave but any leave applied for in continuation of
maternity leave may be granted if the request is supported by a

medical certificate.

Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the
confinement of their wives, provided, the limit is up to two children.

Adoption leave

Adoption leave may be provided as per the rules of the Central Government.

Duty leave

Duty leave should be given also for attending meetings in the UGC,DST etc.
Where a teacher invited to share expertise with academic bodies, govem-
ment or NGO.
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J. WATUMULL SADHUBELLA GIRLS COLLEGE, ULHASNAGAR-421 001.
pate 01104 [201§

Application for CL/EL/SL/COML/CO/DL/LWP

Name of Applicant_TNCR « C - Royguanty Designation ﬁfnﬁocicﬁﬂ%odﬁfﬁd

The Principal
J.W.Sadhubella Girls College,
Ulhasnagar - 421 001,

Respected Sir/ Madam,

Kindly grantme 009 days CL/EL/SLICOML/COWLWP from Wik Opnl- 203 1o
to \3’“’) f’\{]}{\\\ 2(~,\§( as (Reason) ((N (‘J‘\Tr\c\)f\fj S*C\.‘!t \Q’\l@\ 5 (‘\f“f&?
_ﬁwﬁ\ﬁq ’HTO"NM‘N’{\ LT (ﬂ ‘ﬁ&\'\u\r\ PMQUHW\ D‘\‘iﬂ\ﬁ"\ ‘Jf'\cﬂnmw

- Co\ecjt Treoe .
vaummcndaliln by Sign—:%—}i'e of
(Head of the Department) Applicant
(FOR OFFICE USE ONLY)

CL availed so for Leave Balance

EL availed so for Leave Balance

SL availed so for Leave Balance

CO (worked on) Leave (Claimed for)

DI, availed so for

ignature of REGISTRAR
Leave Record Clerk

Remark (J 4()&(%@&01 ’@ é i ﬂ/,f’/”)d/
i\

e

P:)';nc'lpal’s Signature

“To,
Mus./Mr. Department

Dear Sir/Madam,

sanctioned

Please refer your applicnt}){n dated youh

davs CL/EL/SL/COMLIL m
Hoay et N

{ Lags

R NCIPAL .
J, Waterull C adhubella Girs Cotege .  Head Clerk

QJ umaasneqaf 421001




J. WATUMULL SADHUBELLA GIRLS COLLEGE, ULHASNAGAR-421 001.
Date O:’ ’04/249’!/
-

Application for CL/EL/SL/COML/CO/DL/LWP

Librarnon,

Name quppHcant :’)Y K'(L,”gc]«-\q t»' 2 / ’:D '.—T_ Designation

The Principal
J.W.Sadhubella Girls College,
Ulhasnagar - 421 001,

Respected Sir / Madam,

Kindly grantme S d';y{CL/ELISL/COML/CO/DL/LWP from
to \‘5”‘ Pf'[?y)‘ 20)8  as(Reason) ") © e ke A Shate. Lo2]| & -—'Df'l"f-f

Ty tUV\AV\l ’fafv(jyr{qv»\vv\k_— -~ E_Vnp-ou.a——rma,,v:’i off T AL (F‘-"'\f"

ah g ) 20) 8

—lape ,\\Qs) G d edivek @deﬁ
- /~
Recommendation by Signature of
Applicant

(Head of the Department)

(FOR OFFICE USE ONLY)

Leave Balance

CL availed so for

Leave Balance

EL availed so for

Lecave Balance

SL availed so for

CO (worked on) Leave (Claimed for)

DL availed so for

REGISTRAR

ignature of

Leave Record Clerk
Remark Aﬂnﬁ[{m 1'9(\/ /D L.a ’f(’{ Q/ﬁ[’{d)(/ N/??’AC
Ut e oJ  wesieslor

/

Principy/’vslg)nature
To,

Mrs./Mr. Department

Dear Sir/Madam,
you hayg bgen sanctioned

Please refer your application dated
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3, Waturnul Sadhubelia Gids ot 11ead Clerk
" Ulhgasnagar-421 001




AU T

o e

VINESH ARCOIA & CO

CHARTERED ACCOUNTANT

SHOP NO.04, SAl UPHAR APT, NEAR BHARAT CHOWK, ULHASNAGAR 421 001.
ahuja.vini87@gmail.com mobile no. 0822641633.

DATE: 03/03/21

To.
J. Watumull Sadhubella Girls College,
Ulhasnagar 421001.

Utilization Certificate

This is to certify that Actual Expenditure on Conference / workshop for the
period from financial year 2014-15 to 2019-20 at J.Watumull Sadhubella Girls College was
Rs. 226711 (Two lakh Twenty six thousand Seven Hundered Eleven only), the details of
which areas follows:

Financial Year Actual expenditure on conference/workshop
2014-2015 2900
2015-2016 7000
2016-2017 8650
2017-2018 52850
2018-2019 82525
2019-2020 72786
Total 226711

The above data is extracted from the audited financial statements.

This certificate is issued as a part of submissions made by the college for NAAC
accreditation.

Place: For

Date: For VINESH AHUJA VINESH AHUJA & Co.
Chartered Acqountants FRN: 151464

b "o M. No. 143053
~—Proprietor
(Mem. No, 143053) i \Rk )
PRINCIPAL
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SATISH PRADHAN
YANASADHANA COLLEGE, THANE

(Arts, Science & Commerce)

Off Eastern Express Highway, Dryanasadhana Marg, Thane - |

E

L B I B

p N A OBIL) r‘\ Ln.r\r\ln1/')(\1u

| GENERAL RECEIPT |

Received from Sh. ;’Smt._@-m wany Neelu

N

| o e e ——— | 40 s 88

| e b i B

of 1 w1+ Sadhubella Crivis Corlege, hasnaga.j

asumof Rs._1Zwe housand five. 'Hmulwclmn

[
on account of Registration Fees for State Level five
«ays Training Programme for IQAC Co-ordinators, &

Members,

Frorﬂ 9[?1 Apr” 2 - "llh f\pf]' (_018 J'watumu“(‘ad"\l]be“;?ﬂs GU
S/ Utk 2a J‘HQ'“'

Signature
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Pheone : 2731738 Voucher NC

J. WATUMULL SADHUBELLA GIRLS COLLEGE, Ulhasnagar-]

/ ;
DEBIT VOUCHER e /3 L&
/ } Date <7 7 [ it
o / j 1
Account Head NXCursten S wi wad | Werlshe O
- — = 7
| T 7 . X A
DE'G (o) Nc)l\,[ L r&u_gi.«\.} QN .
Q.- . “r
Rs. 3 Sl / (Rupees) ol A [hews ant {
i f
{:" b /FJ‘A.:[‘Y’ f_gn ' 71 /
(7 £ —~ ) | 4 ) /
on account of [S cangY s b 4. Mac ;”8\) Ly V1 51, , Lantiedl 24
| /i Tk -~/ _ _
/i{ j ./'Ys a iy [ -‘-g;"/
g o q gl J o
oy Cheque No. [933T2—— Ba 22/ on
by Cash Alc. No.
Sanctioned o Received Rs. Q500 [ )
| \ A | ’
WA
Nz
A N ‘@’"’“
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To,

The Principal

J. W. Sadhubella Girls College,
Ulhasnagar, Dist: Thane

Sub:- Reimbursement of Registration Fees.

Respected Sir,

R, SR RN

From.
Neetu C. Purswani
Dr. Kalbande. D.T.

17" April 17, 2018

Please find enclosed herewith the copies of Registration Fees (Rs.2500 X 2= Rs.5000/-)
Towards Five Days State Level Workshop on “Empowerment of IQAC and NAAC New

Guidelines”. Held at Satish Pradhan Dnyansadhana College, Thane from 9™ April to 13™ April

2018.

Kindly Acknowledge and do the needful.

Thanking You

Yours Truly

Mrs. Neetu C. Purswani
ek eiaf

Jr. Kalbande D. 7.

Encl:- As above i.c Registration Fees Receipt (2)
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SATISH PRADHAN
DNYANASADHANA COLLEGE, THANE

(Arts, Science & Commerce)

.

Off Eastern Express Highway, Dnyanasadhana Marg, Thane - 4 ﬁ
Role: 0172 Date : 09/04/201¢2 :

f

| GENERAL RECEIPT |

Received from Shri. /Smtwa@@m&mj .‘
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{ c_zi ton_loey A CL(.F][&_Q/_AJI’M
a sum of Rs.lmo -%u(_a/ %’wr ,}Lattr&ui( @ﬂjf; '

on account of Registration Fees for State Level five

days Training Programme for IQAC Co-ordinators &

Members.

th

From 9" April 2018 To 13" April 2018
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A0ne : 2731736 Voucher No.
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I'rom,
Neetu C, Purswani
Dr, Kalbande, D.T,
17" April 17,2018
To,
The Principal
1. W, Sadhubella Girls College,
Ulhasnagar, Dist: Thane
Sub:- Reimbursement of Registration Fees.

Respected Sir,

Please find enclosed herewith the copies of Registration Fees (Rs.2500 X 2= Rs.5000/-)
Towards Five Days State Level Workshop on “Empowerment of IQAC and NAAC New
Guidelines™. Held at Satish Pradhan Dnyansadhana College, Thane from gt April (o 13" April
2018.

Kindly Acknowledge and do the needful.

Thanking You

Yours Truly

Mis. Neetu C. Purswani
£ al ﬁ)j’iﬁ"‘

Dr. Kalbande D, T.

Encl:- As above i.c Registration I'ecs Receipt (2)
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Satish Pradhan Dnyanasadhana‘ College, Thane

(Arts, Science and Commerce)

Certificate
This is to certify that Dr./Mr./Ms. Kalbande Dattat 'TCL\;JQ
ot T. Watumull Sadhubella Gils, College . ylhasnagay Dist -Thane

has participated in the State Level Five Days Training Programme on ‘EmpoWe'nhéﬂt?of IQAC and NAAC New Guidelines’ for

% 10AC Co-ordinator/Member fom 9th April o 13t April 2018, organized by IQAC, Satish Pradhen Doyanasadhana B

%ﬁ College, Thane in aséociation with -IQAC Cluster, Maharashtra and under the auspiées of University of Mumbai &

= =
I Eibar s
’ :T—_-' -———’/ ~ 1 .

> Dr. C.D. Marathe Dr. D.D. Mbiajkar Medfiter

Principal s anu Convenor and Vice-Principal W - "IQAC Cluster,
Satish Pradhan Dnyanasadhana College, Thane |/ han Dnyanasadhana College, Thane M Maharashtra

FRINCIPAL :
-4 Watumnuli




